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CHAPTER 1: MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


1.1 MAYOR’S FOREWORD 





Н И ва pleasure once again to present the Umuziwabantu 
Annual Report. The report is a means to illustrate the hard work done by the municipality 
as well as to highlight challenges faced during the financial year. 


| further take pleasure in acknowledging both private and public stakeholders, who have 
contributed immensely towards the development and wellbeing of the municipality 
through partnering with this Council and ensuring ongoing support where applicable. 
None of the work illustrated in this document would have been possible without them. 


The 2016/ 2017 financial year has been a busy year for the municipality being the first 
year of the new Council term and so as the council we have had a mammoth task of 
ensuring that most projects promised to be done had to be completed. 


The financial year has reaped many achievements especially on our infrastructure 
projects such as the completion of Callway Street; the completion of this road is such a 
major achievement for us because its better accessibility has made the lives easier for 
the disabled learners from Harding Special School. Further to this, an amount of R22mil 
had been put aside to accommodate all our infrastructural projects planned for the 
financial year including the erection of high masts in ward 4 and ward 3. 


The infrastructure developments have contributed towards an increased employment 
opportunities and skills development in our area. The project that has met these 
contributions is the construction of D911 and D912 roads in Ward 4, the project that was 
worth R85 000 000 injected by SANRAL, had a high impact on the community of 
KwaMachi, because not only did it focus on providing easy access to community facilities 
near the road but these facilities such as the tribal court and schools, had an upgrade 
as part of the Corporate Social Investment programme by SANRAL. 
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What we will always appreciate about this project is its impact on youth development 
because 40 young people were trained on construction. 

Subsequent to training 8 SMMEs were formed and 16 members were given skills in 
entrepreneurship. Further to that the local municipality supports these SMMEs to be given sub 
contract work by companies that are hired to do certain capital projects for the municipality. 


The project that also made a mark was the upgrading of Hawkins Street and storm 
water drainage of the street; this has improved the infrastructure of the CBD area in our 
municipal area. 


К is our duty as government to ensure that reports such as these one are published as 
they reflect on the operations done by the municipality during the year under review. 


This report reflects significant improvement on infrastructure development and growth of 
investment directed to our area. 


As we continue to work towards the fulfilment of the municipal vision, | would like to once 
again acknowledge the role played by all our stakeholders in ensuring that service 
delivery reaches all corners of our Municipality through active engagements. We as the 
Council of Umuziwabantu Municipality look forward to continue working with you all, and 
for the community of Umuziwabantu. We are positive that the Municipality future holds 
the promise of a better life for all who wish to live and work here. 


COUNCILLOR D NCIKI 
MAYOR: UMUZIWABANTU MUNICIPALITY 
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1.2 MUNICIPAL MANAGER’S STATEMENT 


~ 





An annual report of a municipality is developed annually in 
compliance with the Local Government Municipal Systems Act and the Municipal Finance 
Management Act. It is used as a communication tool between the municipality and all its 
stakeholders to communicate both the financial and non-financial performance of the 
municipality for the year under review. Publishing of the annual report is resumed only 
after it has been submitted together with the municipality’s financial statements for 
auditing by the Auditor General. This (auditing) happens between August and December 
each year. This is done to ensure that the report presented by the municipality to the 
public has credibility, as it contains audited information. 


The municipality was also awarded by COGTA for its progress on the credibility of IDP 
document and we were number 13 on the KZN municipal scoring. This achievement 
demonstrates that the municipal staff is dedicated to improve service delivery. 


Going further the enforcement of informal traders' bylaws project was started and this will 
help solve the informal trading issues and identifying economic development issues. So 
the full support of the council when it comes to the enforcement of the bylaws 15 essential 
because we all need to speak in one voice especially when it comes to the adherence of 
the bylaws. 


As the head of administration | would like to express our sincere appreciation to council 
in a manner in which the leadership has led and conducted their oversight role. | also 
thank all role players who contributed positively towards good governance of this 
municipality, more especially the political leadership, municipal staff, ward committees 
and the community at large. 


MR SD MBHELE 
MUNICIPAL MANAGAER 
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1.3 MUNICIPAL OVERVIEW 


Harding is a small town situated on the backs of the Umzimkhulwana River valley, within 
the UGu District. The town was established as a military outpost following the British 
annexation of East Griqualand in 1874 and named after Sir Walter Harding, who in 1858 
became the first Chief Justice in Natal. Harding is governed by Umuziwabantu local 
Municipality and its main economic activities are in agriculture and Manufacturing. 


“The name Umuziwabantu is an isiZulu name meaning “the people's home”. This name 
is apparently derived from the fact that the local Nkosi used to meet to discuss matters 
concerning their tribes and this strengthened the relationship between these groups. This 
advocated a situation where problems emanating from differences would be solved 
amicably through negotiations.” (Urban Econ, 2008). The Municipality, which is located in 
Southern KwaZulu Natal is bordered by the Ray Nkonyeni Municipality, Umzimkhulu 
Municipality, Greater Kokstad Municipality as well as the Mbizana Municipality (in the 
Eastern Cape). 


Municipal Vision: 
To be a preferred investment destination with superior and sustainable 
service delivery. 


The municipality seeks therefore to achieve this vision through the following mission, 


Municipal Mission statement: 


Umuziwabantu shall create an environment that boosts investor 
confidence by providing strong decisive leadership thereby creating 
jobs and improving the quality of life. 


According to Census 2011, Umuziwabantu Local Municipality has a total population of 
96,556 people, of which 97,9% was black African, 0,5% are white and with the other 
population groups making up the remaining is 1,6%. 


Of those aged 20 years and older, 6,3% have completed primary school, 30,4% have 


some secondary education, 15,3% have completed matric, 4,9% have some form of 
higher education, and 16,4% have no form of schooling. 


7|Page 


Population Grot 


Other ^ 


White — — l 
Indian / | 
Asia 
Coloured 






Black 
African: 97,9% 





Black 
African 


The tribal area 15 represented as per the table below. 


WARD TRIBAL AUTHORITY 








Ward 01 Nhlangwini, KeaFodo, KwaMbotho, Thokozani and Dumisa tribal 
authorities and farmlands. 





Ward 02 KwaMbotho, Bashaweni, Xambu, and farmlands. 





Ward 03 | Harding and Farmland 





Ward 04 | Part of Izibonda tribal authority (Kwa-Machi) 





Ward 05 | Part of Izibonda tribal authority (Kwa-Machi) 





Ward 06 | Part of Izibonda tribal authority (Kwa-Machi) 





Ward 07 | Part of Inhlangano and Izibonda tribal authority (Мега State Forest 
and Farmlands) 





Ward 08 | Part of Izibonda tribal authority (Kwa-Machi) 





Ward 09 | Part of Inhlangano and Izibonda tribal authority 





Ward 10 | Part of Izibonda tribal authority (Kwa-MAchi) 
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The Municipality can be defined by the characteristics illustrated in the table below. 


PHYSICAL 


POPULATION* 


ЕСОМОМС 


ADMIN-ISTRATION 


PHYSICAL 


POPULATION* 


ECONOMIC 


ADMIN-ISTRATION 








Total Area: 


1089.47km2 





Altitude Range 


169m to 2 266m above sea level 





108 Population 















































Total Population: 576 Density: 90 people/km2 

Urban/Rural Split 13.8% urban/ Rural: 86.2% 

Languages 

isiZulu 88.1% | IsiXhosa 4.9% 

English 2.9% Afrikaans 6.0% 

IsiNdebele 1.3% Other 2.0% 
R1,166 

GGP m Unemployment 33% 

Municipal Code KZ214 

No. Wards 10 wards 

Traditional Councils | 6 

Total Area: 1089.47km? 





Altitude Range 


169m to 2 266m above sea level 





Total Population: 


108 Population 
576 Density: 








90 people/km? 





Urban/Rural Split 


13.896 urban/ Rural: 86.296 



































Languages 

isiZulu 88.1% | IsiXhosa 4.9% 

English 2.9% Afrikaans 6.0% 

IsiNdebele 1.3% Other 2.0% 
R1,166 

GGP m Unemployment 33% 

Municipal Code KZ214 

No. Wards 10 wards 

Traditional Councils | 6 
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CHAPTER 2: GOVERNANCE 
COMPONENT A: GOVERNANCE STRUCTURES 


2.1 POLITICAL GOVERNANCE 


Section 18 of the Local Government: Municipal Structures Act Мо.117 of 1998 states that, 


(1) Each Municipality must have a municipal Council. 

(2) A municipal Council must meet at least quarterly. 

(3) A municipal Council consists of a number of councilors determined by the MEC for 
local government in the province concerned by notice in the Provincial Gazette. 


Following the 2016 Local Government elections, Umuziwabantu Municipality inaugurated 
its new Municipal Council on the 19th August 2016. The term of Municipal councils 15 five 
years and Council during their term must strive within its capacity to achieve the objectives 
set out in section 152 of the Constitution. 


During the 2016/2017 financial year, the Municipality's Council compromised of 20 
councilors made up of the following political parties; 


e African National Congress 

e Economic Freedom Fighters 

e Inkatha Freedom Party 

e Democratic Alliance 

The political party and gender representation in the Umuziwabantu Municipal Council is 
illustrated in the table below: 




















POLITICAL PARTY OVERALL NUMBER OF GENDER REPRESENTATION 
NAME COUNCILLORS 

Female Male 
African National 14 7 7 
Congress 
EFF 1 0 1 
Inkatha Freedom 4 2 2 
Party 
Democratic Alliance 1 0 1 
Total 20 9 11 
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The Municipal Council which is chaired by the Speaker, has both legislative and Executive 
powers. The Speaker's duties are listed in the Municipal delegations as follows: 


= Presides at meetings of the Council and signs the minutes of the Council 
meetings. 

= Ensures that Council meets at least quarterly. 

= Coordinates the arrangements regarding dates and venues for the meetings. 

= Maintains order during meetings of the Council and ensures that the meetings 
are conducted in compliance with the Council’s rules of order. 

= Performs all other duties assigned to him / her in the Council's rules of order of 
the Council. 

= Ensures compliance with the Code of conduct for councilors. 

= Authorizes any investigation or enquiry into suspected or alleged impropriety by 
councilors or any alleged breaches of the code of conduct for councilors. 

= Determines where and when Council meets. 

= Convenes special meetings of Council at his/her discretion or on request of the 
majority of Councilors she/he must do so. 


In accordance with Council resolution of 1rst June 2011, Council delegated some powers 
to the Executive Committee with an exception of those expressly excluded by law. Some 
of these exclusions include: 


" Passing of by-laws 

= Approval of budgets 

= Imposition of rates and other taxes, levies and duties and 

= The raising of loans 

= Settings of tariffs 

= Entering into service delivery agreements in terms of section 76(b) of the 
Municipal Systems act 

= Appointment of the Municipal Manager and Section 56 managers. 

= Approval or amendment of the Integrated Development Plan 
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Council Portfolio Committees 




















PORTFOLIO COMMITTEE TERMS OF REFERENCE 
Finance; budget and Corporate = Municipal finance including billing; 
Services portfolio committee = Municipal rating and taxation; 
= Municipal insurance; 
= Municipal banking and investments; 
= Loans and governmental subsidies; 
= Grants in aid 
" Labor Relations 
"Occupational Health and Safety 
Community Services portfolio = Municipal health services; 
committee = Squatting; 
= Groups with special needs (youth; women; 
elderly and the disabled); 
= Street Vending; 
= Education, crèches, welfare in general and 
religious services; 
= HIV and AIDS 
= Business licensing; 
= Cemeteries and crematoria; 
= Refuse removal, refuse dumps and solid 
waste disposal; 
= Cleansing, road апа storm water 
maintenance; and 
= Building maintenance 
= Disaster management 
= Traffic services 
= Firefighting services 
Planning; LED; Housing and " Local economic development; 
Infrastructure portfolio committee * Promotion of industrial development; 
" Land matters; 
= Rendering of basic services 
= Electricity and gas reticulation; 
= Storm water management systems in rural 
and urban areas; 
= Street lighting; 
= Capital roads items and construction; 
=" Storm water capital items; 
" Housing Projects; 


Housing development; and administration. 





12|Page 





FULL COUNCIL 








Clir T. М. Dzingwa 
Deputy Mayor 
EXCO Member (ANC) 





Clir D. Nciki 
Mayor 
EXCO Member (ANC) 





AE кав жа Z= š чт «а Е» aa mx ta 
UAM X3 = =p 





си M. Nyathi 
Speaker 
EXCO Member (ANC) 











Cllr S. J. Ncwane, PR Councillor 
Ward 3 (ANC) 
EXCO Member 











M.V. Vezi, PR Councillor 
Ward 4 (IFP) 
EXCO Member 
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Clir M.W. Mbotho 
Ward 02 (ANC) 











Clir A.T. C. Houston (Served 4 months) 
Ward 03 (ANC) 





Ciir Z. Hlabe 
Ward 04 (ANC) 











Clir C.P. Nkomo 


Ward 05 (ANC) 











Clir C.M. Machi 
Ward 06 (IFP) 











Clir G.F. Memela 
Ward 07 (ANC) 





14|Page 











Clir N.H.Ngubelanga 
Ward 08 (ANC) 


Clir H.J. Ngubelanga 
Ward 09 (ANC) 





-— ЕР 
Clir N.M. Nozisali 
Ward 10 (ANC) 





Clir X Mndela 
Ward 03 (ANC) 








Clir A.C. Cele 
PR Councillor — Ward 04 (EFF) 








Clir V.T. Mbata 
PR Councillor – Ward 07 (DA) 








СШ Т.А. Disane 
Р.В. Councillor – Ward 07(IFP) 





Cllr М.В. Gavu 
РВ Councillor – Ward 10(АМС) 








Clir K.S. Mteshana 
PR Councillor – Ward 10 (IFP) 
IFP 








Clir S.S Maphumulo 
Ward 01 (ANC) 
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INkosi E.Z. Jali 
Area: Кмајаћ 
Council Member 








ñ BA S TASA i 





INkosi S. Dlamini 
Area: KwaFodo 
Council Member 














INkosi V.M. Mbotho 
Area: KwaMbotho 
Council Member 
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2.2 ADMINISTRATIVE STRUCTURE 


Municipal Manager Key Functions 
Mr SD Mbhele 


The Municipal Manager is the Accounting 
A Officer of the Municipality and 15 
с responsible for ensuring that the 
зе 





administration is run effectively. And as 
such he is responsible for the 
establishment and maintenance of a 
strategic system of the municipality, 15 
accountable for the formation and 
development of an economical, efficient 
and accountable administration in order to 
ensure that the objectives of sound 
governance principles can be achieved. 
He is also accountable for various 
financial management duties as the 
accounting officer of the Municipality. 


Chief Finance Officer Key Functions 
Vacant 


Provides leadership and guidance т 
overseeing all Treasury activities, 
ensuring compliance with all acts and 
legal prescripts required for accurate 
reporting to all stakeholders. Under her 
leadership, which the following units 
aimed to achieve their objectives: Supply 
Chain Management, Expenditure, Budget 
and Asset management, Income. 


Director Corporate Services Key Functions 
Vacant 
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Director Community Services Key Functions 
Mr WT Gumede 


Provides leadership and guidance to the 
Department for the achievement of 
Organisational goals and IDP objectives 
which enhance service delivery 
achievements and better services 
delivered to community. Under his 
leadership he ensures that the following 
units aim to achieve their objectives: 


Parks and Gardens, Waste Management, 
Environmental management, Protection 
services and Traffic Control, Maintenance 
of community facilities, Fleet 
management and Library services. 


Provide leadership and strategic direction 
in regards to housing, roads & storm 
water, electricity, public works, 
construction of public infrastructure, 
institutional & social development and 
project management administration. 
Provide guidance to the council, 
executive committee and local community 
with regards to provision of basic 
infrastructural services. Ensure 
compliance with all legislative 
requirements. 


Director W о m |} Functions 
W о m 


| 
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MRS E. SCHACHINGER 
Manager Human Resource 


MS N. MAYEZA 
Manager Administration and Auxiliary services 


MRS H. MCHUNU 


Manager Budget and Reporting 











MR K. LETEBELE 
Manager Project Management 








MR S. STEMELE 
Manager Supply Chain 








x | [|| | У | 


MR M. MOHLAOLI 
Manager Special Programs 
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MS L. MKHWANAZI 
Manager Internal Audit and Risk 
Management 


4 | 
QW á ; 
A Í 

|. Ji, NEON | TN ааа 


MR М. MBOTHO 
Manager Youth Development 

















MS T. MHLAKAZA 


Manager Strategic Planning and 
Local Economic Development 








Mr L. NDAWONDE 
Manager Expenditure 





MR R. NDLOVU 
Manager Protection Services 





MR M. C MBANGATHA 
Manager Cleansing, Parks & 
Recreation 








MR I OGLE 
Manager Income 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


2.3 INTERGOVERNMENTAL RELATIONS 


An inter-governmental relation refers to the relationships between the three spheres of 
government. The South African Constitution states, “the three spheres of government are 
distinctive, interdependent and interrelated’. Provincial and local government are spheres 
of government in their own right, and are not a function or administrative implementing 
arm of national or provincial government. Although the three spheres of government are 
autonomous, they exist in a unitary South Africa and they have to work together on 
decision-making and must co-ordinate budgets, policies and activities, particularly for 
those functions that cut across the spheres. 


The Intergovernmental Relations Framework Act, 2005 (Act 13 of 2005 — ‘the IGR Act’) 
establishes a framework for the national government, provincial governments and local 
governments to promote and facilitate intergovernmental relations, and to provide for 
mechanisms and procedures to facilitate the settlement of intergovernmental disputes. 


The Act further provides for structural and institutional framework for national, provincial 
and local governments to coordinate their actions towards common goals, in particular 
the implementation of policy, programs and development priorities for the country as a 
whole. 


CHAPTER 3, Section (h) of the Constitution of the Republic of South Africa states that: 


All spheres of government and all organs of the state within each sphere must co-operate 
with one another in mutual trust and good faith by- 


(a) Fostering friendly relations 
(b) Assisting and supporting one another 


(c) Informing one another of, and consulting one another on matters of common 
interest; 


(d) Coordinating their actions and legislation with one another 
(d) Adhering to agreed procedures; and 


(f) Avoiding legal proceedings against one another 
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Inter-Governmental Relations Structure and Participation: 


Umuziwabantu municipality participates in the following district coordinated structures: 


District Intergovernmental Relations Forum 

Speakers Forum 

Municipal Managers Forum 

Chief Financial Officers (CFOs) Forum 

HR Managers Forum: HR managers of each municipality comprise this forum 
Skills Development Facilitators forum: This forum includes HR Managers and Skills 
Development Practitioners of the municipalities 

Disaster management forum 

LED Chairpersons Forum 

Planners forum: this forum includes IDP managers and Development Planners 
DTAC: District Technical Advisory Committee for Municipal Performance. 


The Provincial Co-ordinated structures that the municipality participates in are as follows: 


The Premier's Coordinating forum (Mayor) 
COGTA Technical MUNIMEC (Municipal Manager) 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PUBLIC PARTICIPATION 
2.4 PUBLIC MEETINGS 


The Municipal Systems Act puts emphasis on the legislative obligations for municipalities 
in respect of community participation. The Act has dedicated Chapter four and various 
other references to Community participation throughout the Act. Umuziwabantu 
Municipality conforms to the Municipal Systems Act No 32 of 2000 in terms of Section 16 
(1) (a) which promotes public participation. 


As part of the municipal public participation programme, in November 2014 the 
municipality held IDP focus group sessions focusing on the five National Key 
Performance Areas. The focus group sessions seeks to encourage public consultation 
and redressing of key service delivery issues thus strengthening the council's partnership 
with the citizens. The Focus group sessions are hosted in conjunction with UGu District 
Municipality and all other sector departments which aim to advance the lives of our 
communities. Furthermore an additional objective towards these focus groups was to 
provide feedback on IDP programs and projects embarked on by the current Council. 
Challenges faced were also discussed as well as planned actions on addressing 
challenges faced by the institutions. 


2.5 IDP PARTICIPATION AND ALIGNMENT 


On an annual basis the Council of Umuziwabantu adopts an IDP process plan, in line with 
the provisions of the Municipal Systems Act No 32 of 2000. The under review was no 
exception as the process plan was adopted in August 2016. 


The IDP Review Action Programme provides a breakdown of the roles and 
responsibilities of the internal Municipal portfolios. 


As part of the IDP review process, the Municipal Council, led by the mayor, Cllr D Nciki, 
held IDP AND BUDGET Road shows which were conducted during the Months of April 
and May in all respective wards of the Municipality. 


Furthermore, a number of challenges were raised by the community members, of which 
many as we have noted are re-occurring challenges: 


The following challenges were addressed by the Community members: 
° High rate of unemployment 


° Low income levels 
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Average economic growth 
Transformation on the ownership of land 
Slow delivery on Land Reform Programme 


Limited economic potential in rural areas / poor investment in the area due to 
land under the Ingonyama Trust 


Environmental health and management related issues 
High prevalence of HIV/AIDS 

Skills shortage 

High number of child-headed households 

Housing and electricity backlogs 

Limited access to telecommunication 

Poor condition of roads and transport. 


Lack of effective Youth programs for young people 


IDP alignment and Strategic planning sessions. 


The Council of Umuziwabantu reviewed and maintained the following strategic objectives 
at a Strategic session held in February 2017. 


To create, healthy and sustainable living communities 
To aspire to healthy and educated communities 

To ensure that all people have access to basic services 
To boost investor confidence to invest in Umuziwabantu 
To entrench people centeredness. 

To provide strong decisive leadership. 


Developmental Priorities 

The Integrated Development Plan (IDP), Local Economic Development (LED) and Land 
Use Management Systems (LUMS) have mapped out priorities and goals that recognize 
pressing needs of both local municipality and community and further outline strategies 
which will effectively lead to redressing the complexities. The municipality has identified 
developmental strategies classified under the Five National Key Performance Areas. 
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Municipal priorities 





1. Job creation 


. Infrastructure 
development 


. Skills 
development 


. Human 
Development 


. Release of land 


. Revenue 
enhancement 


. Health (HIV/AIDS) 





Umuziwabantu Municipality is in need о 
specialized skills. 

Job creation to alleviation poverty and reduction 
HIV/AIDS. 


Infrastructure Development such as roads, 
community facilities, water апа sanitation, 
electricity. 

Infrastructure development to attract investment 
Maintenance of infrastructure is important. 


Skills development 

It will assist in reducing unemployment 

Identify the skills that exist and that are needed 
within the municipality 


This will develop people holistically not only skills 
Human development is holistic in that it does not 


only focus on skills but also other aspects such as 
life skills. 

Workshops for the maintenance of community 
infrastructure 


Need to release land strategically for potential 
investors 

Land is essential for accomplish of municipal 
objectives 

Need to release land to generate revenue 


Need to attract investors to generate income for the 
municipality 
Creation of revenue enhancement strategy 


Promote of healthy lifestyle. 
Construction community based health facilities e.g. 
clinics 
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2.6 IDP/BUDGET ROADSHOWS 


The IDP/Budget road shows are conducted annually. The road shows aim to receive 
public inputs and comments for compilation of the budget and the IDP for the forthcoming 
financial year. The road shows are held in partnership with UGu District Municipality to 


ensure alignment of projects and programs. Umuziwabantu Municipality held the following 
IDP and Budget roadshows. 


IDP/BUDGET ROAD SHOWS 2017 









































DATE VENUE TIME 
CLUSTER 1 (Wards 4,5,6 8: 10) 
Tuesday, 11 April 2017 PHUMZA Sports Grounds, ward10 10H00am 
CLUSTER 2 (Wards 7,8 & 9) 
Wednesday, 19' April 2017 | KHWEZI Sports Ground, ward 8 10H00am 
CLUSTER 3 (Wards 1, 2 & 3) 
Friday, 28'^ April 2017 EBASHAWENI Sport Ground, ward 2 10H00am 
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COMPONENT D: CORPORATE GOVERNANCE 


2.7 RISK MANAGEMENT 


The Umuziwabantu municipality drew up a risks assessment guidelines document with 
the assistance from the Provincial treasury. Risk management traverses all strategic and 
operational activities of the municipality. As such the principles of risk management shall 
be implemented by all employees of the municipality in their respective units of 
operations. It applied in all strategic and operational activities, spanning the discipline of 
planning, implementation and monitoring, to identify risks that may affect the 
municipality’s ability to meet objectives and to manage such risks to be within the 
agency's risk tolerance framework. 


2.8 ANTI-CORRUPTION AND FRAUD 


The municipality has successfully launched and activated its anti-corruption and fraud 
hotline. The hotline information is now included in all statements printed and distributed 
to ratepayers. 


The anti-corruption and fraud hotline was established as a communication tool for 
allowing the community to report cases of fraudulent activities in a confidential manner 
and is handled as a shared service at a District level. The community is urged to use the 


hotline to report all corrupt and fraudulent activities. 


BE RESPONSIBLE, REPORT FRAUD AND CORRUPTION 


Call 0801 111 660 - information@whistleblowing.co.za - Fax 086 5222 816 — 


P. O. Box 51006, 
Musgrave 
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2.9 SUPPLY CHAIN MANAGEMENT 


The Supply Chain Management unit of Umuziwabantu Municipality is responsible for the 
procurement of goods and services required by Municipality to ensure effective service 
delivery to its residents. More detailed information on the Umuziwabantu's supply chain 
management is contained in the SCM policy document of the municipality. 


The management of the supply chain 15 critical given the interest and potential of fraud 
and corruption in local government. The need to implement good governance principles 
in the supply chain management processes is fundamental. Without such, no one can be 
assured of the openness, transparency and fairness of the expenditure of funds within 
any public institution. 


The Umuziwabantu Municipality has fully implemented its own supply chain management 
policy during the financial year under review. All Bid Committees have been established 
and are fully functioning to impart assurance as to the validity of any procurement 
undertaken. 


To support the supply chain management policy implementation, various procedures 
have been implemented to strengthen accountability and turn-around times. In addition 
an active council and audit committee, ensure that best practices are adhered to at all 
times by all practitioners and Supply Chain Management. 


Supply chain management remains one of the most dynamic and challenging sections 
within the Finance department. 


SCM is headed by a Manager who then reports directly to the Chief Financial Officer. 


In accordance with our policy we have a fully-fledged bid committee system and qualifying 
bids are weighted to ensure preferential points are taken into account. To further enforces 
the pillars of transparency, equity, and fairness. 
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2.9.1 BID COMMITTEES 





Bid Specification Committee 
Chairperson: Mr ! Ogle 


This committee compiles the specifications for the 
procurement of goods and services by the municipality. 





Bid Evaluation Committee 
Chairperson: Mr S Sitemele 


The bid evaluation committee evaluates bids and 
recommends to the bid adjudication committee, regarding 


the award of the bid. 





Bid adjudication Committee 
Chairperson: Mr W дитеае 








The Adjudication committee considers the report and 
recommendations of the bid evaluation committee and 
makes a recommendation to the Accounting Officer for 
bids above one million, on how to proceed with the 
relevant procurement of goods and services. 





2.9.2 AWARDED CONTRACTORS/SUPPLIERS FOR THE FINANCIAL YEAR ENDING 30 JUNE 2017. 











BID NO & NAME NAME OF SERVICE VALUE / TERM 
PROVIDER 
UMUZ/14/2016 REVIEW OF SPATIAL DEVELOPMENT | TPS-Q JOINT VENTURE R279 992.00 
FRAMEWORK 
UMUZ/05/2016 DEVELOPMENT OF WALL TO E-PLAN AND REGIONAL R410 000.00 
WALL SCHEME PLANNERS 





UMUZ/04/2016 CONSULTING SERVICES FOR 
THE CONSTRUCTION OF UMUZIWABANTU 
MUNICIPAL OFFICES 








ЇЗ LAB 





R2 736 000.00 
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UMUZ/15/2016 CONSTRUCTION OF BHUDLU CLIVES TRANSPORT CC R18 347 727.36 
ACCESS ROAD AND BRIDGE T/A JCR TRANSPORT 
UMUZ/13/2016 CONSTRUCTION OF INFORMAL | KHUPHUKA NATHI R6 456 124.38 


TRADERS MARKET 


TRADING ENTERPRISE 

















UMUZ/03/2016 SUPPLY AND DELIVERY OF HALFWAY TOYOTA R293 699.66 
FLEET SINGLE CAB BAKKIE 
UMUZ/17/2016UMUZIWABANTU MUNICIPALITY | SIYATHUTHA R287 920.00 
HOUSING SECTOR DEVELOPMENT PLAN DEVELOPMENT CC T/A 

INZUZO YESIZWE 

DEVELOPMENT 
UMUZ/01/2017 SUPPLY, DELIVERY AND SIMPLY IT R398 591.31 
INSTALLATION OF MICROSOFT OFFICE 
PROPLUS 
UMUZ/05/2017 PLANTATION FIRE INSURANCE | SAFIRE R305 702.85 


SERVICES 
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2.10 MUNICIPAL BY-LAWS 


The Municipal bylaws are public regulatory laws which apply in a certain area of 
jurisdiction. The Umuziwabantu Council gets its power to pass laws through the South 
African Constitution, which specifies what things may be regulated through by-laws 
within its jurisdiction. Municipal by-laws are no different than any other law of the land, 
and can be enforced with penalties, challenged in court and must comply with other 
laws of the land, such as the country's constitution. Municipal bylaws are often 
enforceable through the public justice system, and offenders can be charged with a 
criminal offence for breach of a bylaw. Common bylaws include vehicle parking and 
stopping regulations, animal control, building and construction, licensing, noise, 
zoning and business regulation, and management of public recreation areas 


Umuziwabantu Municipality has the following by-laws in place, which were passed by 
Council. 


e Standing rules and orders 

e Outdoor advertising 

• Storm water management 

• Refuse removal and disposal 

e Public amenities 

e Naming and renaming of public amenities 
e Pound 

e Street trading 

e Business licensing 


2.11 UMUZIWABANTU MUNICIPAL WEBSITE 


The Municipal website plays a pivotal role in the communication of information with all 
municipal stakeholders and the community at large and provides an easy access of 
relevant information. The website serves also as a tool for community participation, 
improves stakeholder involvement and facilitates stakeholder monitoring and 
evaluation of the municipal performance on a regular and continuous bases. 


The website is managed by the administrative unit under the corporate services 
directorate. 


Website Challenges: 


e The website is narrated only in English, making it difficult for the community at 
large to engage with it as the majority of the community have limited level of 
education. 

e | has been eluded that the website design needs a facelift, hence most of the 
pictures of the municipality’s leadership are old and out dated. 


Municipal Website : Content and Current Material uploaded 


= Municipal Budget, adjustment budgets and all budget related documents. 
=" Budget related policies. 

* Municipal Annual Report documents. 

= Annual report to be published. 

= Performance agreements of Section 56 and 57 Managers (Directors). 

= Media statements 

= Performance Information of programs and projects 

= Public notices 

= Service Delivery and Budget Implementation Plan 

= Internal programs conducted by the Human Resource Development unit. 
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2.12 PUBLIC ACCOUNTS COMMITTEE 





CLLR H. J NGUBELANGA 
CHAIRPERSON: MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 


The Municipal Public Accounts Committee is led by Cllr HJ Ngubelanga, who is 
responsible for chairing the MPAC meetings and ensuring that the committee abides 
to the year plan. 


The Municipality's Public Accounts Committee (MPAC), was established by Council in 
terms of Section 79 of the Municipal Structures Act 117 of 1998. 


The purpose of the Committee is to perform an oversight function on behalf of the 
Council over the executive functionaries of the Council to the extent set out herein. In 
doing so, the following are the terms of reference of the MPAC. 


To consider and evaluate the Municipality’s Annual report in terms of Sections 
127 and 129 of the Municipal Finance Management Act and make 
recommendations to the Council. 

To Act as an oversight committee to make recommendations to the Council 
when it adopts the oversight report on the annual report in terms of Section 129 
of the Municipal Finance Management Act. 

To review and follow up past recommendations on the Annual report. 

To advise Council in respect of unauthorized, irregular or fruitless and wasteful 
expenditure in terms of Section 32 of the Municipal Finance Management Act 
as and when so requested by Council, the Mayor or the Municipal Manager. 
To perform its functions taking due care to distinguish between oversight and 
interference in administration, as envisaged by Section 173(4) and (5) of the 
Municipal Finance Management Act, and item 11 of Schedule 1 of the Municipal 
Systems Act (Code of Conduct for Councilors). 

To perform any other oversight function as may be requested by Council from 
time to time. 

To report to Council at the first Council meeting following the MPAC meeting. 


33|Page 


The committee is authorized amongst others to: 


= То seek any information from, and have access to any councilor and employees 
to co-operate with any request made by the committee. 

= То have access to internal information required for the performing of its duties. 

= To liaise with the Audit and Risk Committee or chairperson of the audit and risk 
committee, head of internal audit unit and any other relevant role players on 
matters pertaining to its terms of reference. 


MPAC GUIDING PLAN 

















QUARTER 1 QUARTER 2 
1. Examination of Financial Statements. 1. Examination of Financial Statements 
2. Recommendations to Council in terms of sub | 2. Recommendations to Council in terms of sub 
section (3.8) section (3.8) 
3. Examination of quarterly reports 3. Examination of quarterly report. 
4. Quarterly compliance report. 4. Examination of performance information. 
5. Prepare a consolidated report by MPAC to | 5. Examination of the Draft Annual Report. 
Council. 6. Presentation of Capital Expenditure together 
with Service Delivery report. 
7. Prepare a consolidated report by MPAC to 
Council. 
QUARTER 3 QUARTER 4 
1. Examination of Financial Statements. 1. Examination of Financial Statements 
2. AG's Report 2. Recommendations to Council in terms of sub 
3 Recommendations to Council in terms of sub section (3.8) 
section (3.8) 3. Examination of quarterly reports 
4 Examination of quarterly reports 4. Quarterly compliance report 
5 Examination of mid-year reports 5. Prepare a consolidated report by MPAC to 
6 


Consultation of the public regarding the 
Annual report / Adoption of the public 
participation plan 

Quarterly compliance report. 

8. Prepare a consolidated report to Council 





Council 
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CHAPTER 3: SERVICE DELIVERY PERFORMANCE 


3.1 ELECTRICITY 


Umuziwabantu Municipality currently distributes electricity within the urban area 
(Harding). The rest of the Municipal area which is above 80% 15 supplied by 
Eskom. The Municipality provides maintenance to electrical Infrastructure within its 
area of jurisdiction. As an electricity distribution authority, the Municipality 
responds to electrical queries as and when required. 


The municipality received funding of R10, 800 000 from the Department of Energy to 
attend electricity backlogs within the municipality. 


: Mkangala, Marshmount, Mpeshu and Bashaweni community halls were connected 
to the power main. Funding of R9, 000 000 was received from the Department of 
Energy in order to attend to electricity backlogs within the municipal area. The 
Municipality has also erected high masts in ward4, which are now awaiting to be 
electrified by Esom. 





Energy or fuel for lighting 
ок °* 0% 0.6% 


M Electricity 
sas М Gas 

Ы Paraffin 
0.3% В Solar 

Ы Candles 

@ Wood 

Ы Coal 

há Animal Dung 
Ы Other 


М None 








The above graph depicts the energy supply in our municipality. It clearly shows that 
the municipality has no backlog when it comes to energy supply as 80% of our 
population have access to electricity. Compared to those utilising other forms of 
lighting like candles, solar, paraffin, wood etc. 
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3.2 HOUSING / HUMAN SETTLEMENTS 


The municipality worked closely with the Department of Human Settlement to ensure 
provision of houses within the rural areas of Umuziwabantu. Umuziwabantu 
Municipality facilitated the KwaMbotho, Mazakhele, KwaFodo, KwaJali and KwaMachi 
rural housing development projects. The KwaMbotho housing project faced many 
difficulties as a new Implementing Agent was appointed following the termination of 
contract from the previous lA in the previous financial year. 


Although the municipality has seen improvements in the housing projects, during the 
year under review, it saw a few challenges hinder with the successful implementation 
of housing projects. There were delays in the commencement of the KwaMazakhele 
low cost housing project due to the slow bulk infrastructure project which was 
facilitated by the District municipality. 


Housing Projects: 


KwaMbotho low cost housing project 

KwaFodo low cost housing project 

KwaJali low cost housing project, which has been completed. 

Bashaweni low cost housing projects, which was also completed in the 
previous financial year. 

" Prioritization of KwaMachi and KwaJali Phase 2 Harding projects 


Challenges faced: 


= Approval process which takes long 

= Provision of bulk water infrastructure service which delays construction. 

= Implementing agents financial challenges impact negatively оп 
implementation. 


3.3 PROJECT MANAGEMENT UNIT 


The Project Management Unit is headed by the Manager PMU, who reports directly 
to the Director Infrastructure. In working towards achieving the objectives of the 
Integrated Development Plan, the department worked on the following projects 
during the year under review. 


= Bhudlu Road and Bridge. 


This project is based in Ward9 of the Municipality. It is a project which will upon 
completion link the Municipality to the Mbizana Municipality. The road is a total of 
1,7Km. 
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Sunrise Community Hall. 
Sunrise community hall is in ward5 of the Municipality. The hall will be used by 


the community as a place of gathering for community meetings, road shows 
etc. 


Sunrise Community Hall, Ward5 (Under construction) 





Gallway Road and Portion of Shepstone Street 


Gallway Road is in Ward 3. The road runs from Shepstone Street, through 
Murchison Street to the N2. The road has also been a great benefit to the 
Harding Special School. 


Gallway Road 
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Harding Landfill Site 


The waste thrown in the bin in our homes ends up in a landfill site. The Harding landfill 
site is used for disposal of municipal and household waste and has been constructed 
in line with regulated waste disposal norms and standards. The Municipality has also 
received its license for full operation. 


Harding Landfill Site 





Road Maintenance, Murchison Street 
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3.4 CLEANSING, PARKS, GARDENS AND RECREATION 


The objective of waste management for the Municipality is to integrate waste 
management services in order to provide basic services to the community and to 
minimise the effects of waste on humans and the overall health of the environment. 


An estimated 95% of the Umuziwabantu population uses their own dump to dispose 
of their refuse. This population is that which 15 located in the tribal ad Farm areas. 
Only 9.9% of the municipal area benefits from the provision of municipal services of 


who are the residents in and around the Harding Town. 


During this financial year, the Municipality was issued with the required license 


which permits the construction and operation of a Municipal landfill site 


The landfill site (also known as a tip, dump, rubbish dump or dumping ground, is a 
site for the disposal of waste material by burial. The landfill site is currently in the 
stages of being upgraded. 


This development is now above 75% towards completion. Furthermore, with the 
establishment of the Community services directorate and appointment of the 
manager cleansing, parks and recreation, the Municipality began to develop a 
Municipal waste management plan. 


There is a manager responsible for the sub — directorate 


in order to oversee its 


functionality. There municipality has appointed Waste & Environmental officer, who 
reports to the manager of the sub- directorate. There are two supervisors directly 
responsible for each section (Refuse collection and Verge Maintenance). There are 
financial, materials, mechanical and human resources allocated to the sub- directorate 
in order to effect the operations. 


Sub-directorate staff compliment 






































Post name No of posts Filled Vacant Remarks 
Manager’s post 01 01 0 n/a 
Waste & 01 01 0 n/a 
Environmental Officer 
Supervisors post 02 02 0 n/a 
Driver’s post 06 06 0 n/a 
General assistants 36 36 0 n/a 

Total 46 46 nil nil 
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Mechanical resources 





NA 3844 NA 4242 NA 3533 





NA 1610 NA 4466 NA 4450 NA 5812 





NA 651 Waste collection truck is due for disposal 


Tools and equipment 


Skip bins allocation 





There are eighteen (18) skip bins within the sub- directorate allocated to strategic 
points within the CBD. 


Equipment 
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Waste management 


Waste collection (domestic & business) 





Waste transportation 


Domestic and industrial waste removal by municipal resources 
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Industrial waste removal by external services 





The department of community services has utilised the external services for waste 
removal within the CBD due to the mechanical breakdown of the tractor and the skip 
trailer electronic winch. This is a short term measure in order to minimise the piling of 
waste within the CBD. 


Domestic 8: industrial waste disposal 





Illegal dumping activities 
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Health care waste 
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Harding Dumpsite 
Informal recycling methods 


The sub directorate has allocated EPWP employees for the maintenance of site on 
daily basis (Monday to Friday). However there are some challenges regarding the 
theft of the fence surrounding the landfill site and the pedestrians crossing the airfield 
to the landfill site for informal recycling methods / practices. This practice imposes a 
serious health risks and air pollution to the atmosphere. 








Maintenance of waste disposal area (trench system) 


The sub directorate gets assistance from Roads Unit within Technical Services 
department in order to maintain easy access to the dumpsite site. 
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Digging of the trench by a hired excavator for domestic waste disposal 


Verge maintenance services 


1 m | | — 
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Garden refuse removal 8 transportation 





Tree felling project 


Cemetery 





49|Page 


Green field 


Before 





After 
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Below the old swimming pool area 


Before 
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After 





Stadium tree felling challenges 


During the operations we accidentally damaged a portion of the concrete fencing due 
to the weather conditions. 





CBD oil spillages by informal traders 


АЕ 
ите 
+ 





These activities contravene the National Environmental Management Act (107 of 
1998 and National Water Act (36 of 1998). These activities will lead to environmental 
land degration and water pollution since the used oil is poured into municipal 
drainage system. 
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Supply of new equipment 


The department has received the following new tools and equipment during the 
reporting period. 





Waste bin stands Brush cutter Waste bins 





High angle pruner chain saw 


Waste management clean-up campaign 


„ == тәр т> 
Гус 
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Final phase for construction of Harding landfill site 


Entrance area 





Sorting facility structure 





rear view side view for final waste area 


e w 





Waste arrival area Waste separation area 
area 





Administration block 








Manager's office, supervisor offices, kitchen & ablution facilities 
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Water €: Sanitation 
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Portable tanks linked Electric pump Water purification pump 


Fire safety plan 





Fire extinguishers allocation Fire hydrant 


Waste disposal area & leachate treatment pond 





Challenges encountered in 2016/2017 financial year 


> 
> 


Continuous breakages of tractor skip bin trailer electronic winch 
Dumping of building rubble in municipal skip bin within the CBD streets 


Illegal dumping ( building rubble, hazardous waste , domestic waste and garden 
rubble ) continuously in certain areas regarded as hot spots 


Theft(removal ) of fence at the landfill site 
Shortage of pool vehicles to assist in operations during the abnormal situations 


Lack of appropriate skip bin loader truck for transporting skip bins to landfill site 


55|Page 


3.5 COMMUNITY FACILITIES 


The Community facilities unit is headed by the manager who is responsible amongst 
other things, maintenance of the Municipal facilities, community halls and recreational 
centers and Security. During the year under review, the unit upgraded the roof of the 
Harding Town Hall, as the well as of some of the offices. The reception area was also 
upgraded with security features, as a means to control the movement to people 
coming in and out of the municipal premises. 


COMPONENT B: LOCAL ECONOMIC AND SOCIAL DEVELOPMENT 


3. 5 LOCAL ECONOMIC DEVELOPMENT 


3.5.1 INFORMAL TRADING 


The municipality successfully launched the Informal trader’s association in May 2016. 
The Committee is tasked with continuously communicating with the municipality on 
matters relating to the informal economy within the municipal area. However the 
Municipality still faces many challenges in this section as many informal traders are 
trading illegally and transgress the municipal by-laws. 


An informal traders database was created with the view to formalize the informal 
sector. The main informal trading site is the taxi rank, which has existing infrastructure 
for informal trading. However, with the increasing volume of informal traders and the 
accelerating growth of the municipal area and population, the municipality has noted 
that the taxi rank in no longer able to accommodate the majority of the informal traders. 
Other alternative sites have been proposed by the chamber as well as the Harding taxi 
association for both informal traders and taxi rank. 


The Municipality facilitated workshops after the election of the Informal traders 
Association. 


3.5.2 COOPERTIVES AND SMME’S DEVELOPMENT 


The Municipality's LED unit is tasked with the role of creating and facilitating a 
conducive environment for local economic development to take place in a sustainable 
manner. 


As part of its programs is the supporting of Cooperatives and SMME’s within the 
municipal area. In doing so, the LED unit provided guidance through walk-in’s on steps 
to register a cooperative, monitoring of previously funded projects and giving feedback 
to the Municipal Public Accounts Committee as well as site visits with the members of 
the Planning Committee. 
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3.5.3 BUSINESS LISENCING 


The Business Act no. 71 of 1991, states that all businesses operating in South Africa 
must have a business license, as per Schedule1 item 1 and 2). Functions and duties 
of the business licensing are the legislative mandate assigned to local municipalities 
as per provisions of Section2 (1) (a) of the Business Act. Umuziwabantu was granted, 
amongst other municipalities, the authority to issue and refuse Business Licenses, as 
per Gazette 109 of 2011, for the period of three year with Mr West Thamsanga 
Gumede being the licensing authority secretary 


A number of workshops were conducted to inform and educate formal businesses on 
the law. A majority of the formal businesses have complied by applying for business 
licenses. 


The Municipal Council has also adopted the business licensing by-law. 


The by-law is in the process of being Gazette for public comments before legal action 

can be taken on those businesses who do not comply with the law. Business owners 
are encouraged to apply for their business licenses and to comply with the Business 
license by-law when gazette process is complete. 


3.5.4 CHALLENGES FACED BY LED UNIT 


= Limited budget 

= Limited office space 

= Limited internship opportunities 

= Non- functioning of projects after receiving funding opportunities. 
= [аск of big corporations to provide employment. 


Caterers Workshop on food handling 
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3.5.5 COMMUNITY WORK PROGRAM 


The Community Work Program is an OUTCOME 9 OUTPUT 3 Programme intended 
to provide an employment safety net. The programme was initiated by the Second 
Economy Project (an initiative of the presidency located in the Trade and Industrial 
Policy Strategies) which is a policy research NGO. The CWP program is currently 
being implemented in 9 Provinces 144 local municipalities. KwaZulu Natal has 29 
local municipalities implementing the programme and Umuziwabantu Municipality 15 
amongst those fortunate municipalities. 


The Umuziwabantu municipality has as at the year ended 30 June 2014, 999 
participants who benefit from the monthly wage received via useful work done 
through the CWP programme. The Community Work Programme objectives are to: 


Provide an employment safety net in recognition of the fact that sustainable 
employment solutions will take time and will reach the most marginalized last. The 
CWP provides access to a minimum level of regular work — 8 days pre-determined 
wage rate. 


Contribute to Public Good in the development of public assets and services in poor 
communities. 


Strengthen community development approaches hence it is an area based 
programme designed at ward level. 


Provide work experience, enhance dignity and promote social and economic 
inclusion — targeting the unemployed and/or underemployed people of working age. 


Informal trading Stalls 
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3.5.6 LED INITIATIVES 
During the financial year under review we have supported the following projects: 


e Siyangoba project – an agricultural project based in Ward 9. The municipality 
has supported this project with fencing to the cost of R169 000 and Ugu District 
municipality has also supported this project with an irrigation system. 

e Esethembiso Cooperative — an agricultural project based іп Ward 2. The 
municipality supported this project with fencing and irrigation system to the 
value R168 000. 

e |n February 2017 Umuziwabantu together with Ithala Development Bank held 
a capacity building workshop for SMME's and Cooperatives. The workshop 
was aimed at sharpening the skills of SMME’s and Cooperatives on financial 
management and business management because most of the SMME's still 
struggle when it comes to financial management — February 2017. 

e Currently the municipality together with Imbokodo Mining supported the block 
making project based in Ward 10 called Sakhubuntu and Imbokodo has injected 
R150 000 to the project. 

e The municipality in partnership with Ithala Development Bank held the Youth in 
Business and Imbokodo lyazenzela summit in May 2017 where the youth 
around Umuziwabantu Municipality were empowered with the business skills. 


3.6 SPECIAL PROGRAMS, YOUTH DEVELOPMENT AND ARTS AND CULTURE 


The Municipal Library is funded by the provincial Arts and Culture Department. It 15 
located within the main Municipal Building and it has been functioning relatively well. 
However, it has become too small to accommodate its patriots as they have increased 
greatly over the years. 


Although this is a challenge, it is also a delight as more people, and in particular 
learners, are using this facility and its services even more. Programs such as story 
telling events, heritage festivals outreach programs are conducted by the library staff 
in partnership with the Department of Arts and Culture and the Department of 
Education. 


3.7 SPECIAL PROGRAMMS 


The Special Programs unit is tasked to advocate and lobby for the development and 
mainstreaming of issues which affect the following vulnerable and previously 
disadvantaged groups: Senior Citizens, People living with disabilities, Women and 
Children. The office also provides support to people living with and/or affected by НМ 
and AIDS as well as Arts and Culture initiatives. 


The Special Programs unit is headed by a Manager who is also the Municipal 
Champion for the Operation Sukuma Sakhe programme. 
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Senior Citizens and other vulnerable groups 

The municipality is proud of our senior citizens for participating in the Golden Games 
in order to promote active ageing and a healthy lifestyle living. We are especially proud 
of Mary Balekwa from Ward 08, who runs 400m at the age of 75, as she holds the 
national title of coming out the 1* position in this race. 


Provision of 100 food parcels for 10 wards. The municipality worked with SASSA to 
provide these food parcels to the needy community members identified by the 
councillors. 


The municipality managed to provide sewing machines and sewing material to 
Tholulwazi Women's Project. In order to promote women empowerment. 


Disability programs 
e |n ward 02 at Ebashaweni area, we have a disabled soccer team owner by the 


name of Mandlenkosi Ndadane, whom we assisted with a provision of a soccer 
kit and balls in order to assist his team. 


e Handover of board games equipment to the disability forum. 


Food Security Program 
e Establishment of one home one gardens in all wards (on-going project). So far 


the distribution of vegetable seeds and 50 fruit trees have been distributed and 


planted to participating households. 


Human Settlement intervention 
The department of Human Settlement approved 125 referrals. 23 houses had already 


been started with 102 yet to be started because of outstanding documents. 


3.8 YOUTH DEVELOPMENT 


The Youth office is responsible for the Institutionalization and mainstreaming of youth 
development programs within Umuziwabantu Municipality as well as the promotion of 
sports activities. 


The office has worked tirelessly in ensuring that the youth of Umuziwabantu is 
encouraged to take care of themselves and ensure sustainable livelihoods. However 
HIV/AIDS statistics and teenage pregnancy pandemic are soaring high. Awareness 
campaigns and outreach programs in schools have been conducted during the 
financial year under review. 


HIGHLIGHTS 
Mayoral Cup tournament 
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Administer the Tertiary registration fees bursary. 
Grade 12 Career exhibition (Annual) 
Moral regeneration outreach program 


Mayoral Cup games were held and this is an annual programme that starts at ward 
level and the finals are held at the municipal level. 


An examination prayer day for matriculates was done where the municipality saw the 
participation of 1500 people including educators and learners. 


The municipality has managed to provide registration fees for tertiary students for both 
annual and semester students. We have spent an amount of R195 800.00 and it was 
shared amongst 62 students. 


The municipality organized a Career Exhibition expo where all 14 high schools from 
under Umuziwabantu Municipality attended this programme. 


Tertiary institutions like University of KwaZulu Natal, Durban University of Technology, 
Mangosuthu University of Technology, Esayidi TVET College, Cedara Agricultural 
College, Owen Sithole Agricultural College, Central Applications Office (САО), 
NSFAS, and the Department of Health were the exhibitors. 


The municipality managed to conduct the Youth Summit where the delegates of the 
summit bring their own inputs to indicate which programs and activities they want the 
municipality to conduct for the following financial year. 
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OCCUPATIONAL MALE FLMALE TOTALS 


LEVELS 


CHAPTER FOUR: ORGANISATIONAL DEVELOPMENT 
4.1 MUNICIPAL WORKFORCE 


The success of a Municipality depends solely on good personnel management 
practices. The quality of the Institution’s political leadership and Sound Governance is 
the only way to ensure that the Municipality has a strong and capable workforce to 
ensure that the Council objectives are implemented in an efficient and effective 
manner. 


Proper Personnel management is therefore critical to the effective and efficient 
functioning of municipalities and must be prioritized across all municipal functions. 
Personnel management should not only be left to corporate services or the human 
resources. 


Below are statistics of permanent employees in terms of their occupational categories. 
The table also reflects on how the municipality has addressed the requirements of the 
employment equity act. The remaining challenges in this area are the representation 
of women and the people with disabilities in top management positions. 


Employment Equity report 


AFRICAN | COLOURED | INDIAN | WHITE | AFRICAN | «COLOURED | (INDIAN WHITE 


TOP MANAGEMENT |3 0 0 0 0 0 0 0 3 
MANAGEMENT 9 1 0 0 4 1 0 0 15 
PROFESSIONAL 8 2 2 12 
QUALÍFIED 

ИЕ) 29 1 1 14 1 2 48 
SEMI SKILLED 28 1 3 2 34 
ШЕР 43 19 62 
TOTAL PERMANENT | 120 2 1 1 42 6 2 0 174 
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4.2 CAPACITATING THE MUNICIPAL WORKFORCE 


Section 195(1) of the Constitution sets out some of the basic values and principles 
governing public administration, and among other things it requires that 'good human- 
resource management and career development practices, to maximize human 
potential must be cultivated’. This requirement is further elaborated on in the Municipal 
Systems Act (2000). lt is therefore important that municipalities invest in effective 
training and development initiatives. 


Capacity Building / Training Report 


NAME OF COURSE/WORKSHOP NAMES OF DELEGATES 
ND: Public Management Mr V Nkohla 


ND: Public Management Ms S Ntombela 


maaa 
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4.3 PERFOMANCE MANAGEMENT SYSTEMS 


The Municipal Planning and Performance Management Regulations stipulate that a 
Municipality s Organizational Performance measurement (OPMS) must entail a 
framework that sets out how the municipality's cycle and processes of performance 
planning, monitoring, measurement, review, reporting and improvement will be 
conducted, organized and managed, including determining the roles of the different 
role players. 


In line with the said legal requirements, this framework should be seen as a policy 
document that sets out: 
= The requirements that ће Municipality s OPMS will need to fulfill. 
= The principles that must inform its development and subsequent 
implementation 
The preferred performance management model of the municipality 
The process by which the system will work 
The delegation of responsibilities for different roles in the process and 
A plan for the implementation of the system. 


The municipality has developed a performance management system which is being 
used to monitor and measure progress on municipal performance in terms of service 
delivery as per adopted programs and projects in the IDP. 

PMS is linked to the Municipal IDP and budget to ensure that whatever the 
municipality is doing articulates the Municipal vision, objectives and community 
aspirations. The performance of the Municipality is being reviewed quarterly and 
corrective measures are being implemented where necessary. 

The performance management system of the Municipality is linked to the Municipal 
IDP and budget to ensure that whatever the municipality is doing articulates the 
municipality’s vision, objectives and community aspirations. The performance of the 
municipality is reviewed quarterly and corrective measures were put in place and 


implemented where necessary. 


Additionally the municipality ensured that all section 56 employees and the accounting 
officer sign performance contracts aligned to the municipal IDP and objectives. 
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Harding Library 


Will 


||| || 


t, 
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4.4 FINANCE AND FINANCIAL PERFORMANCE 


The Umuziwabantu Municipality's treasury department did not have a Chief Finance 
Officer during the year under review. However, the Department was led by the Acting 
CFO, Mr I Ogle, who was responsible for providing leadership and guidance in all treasury 
activities, ensuring compliance with all acts and legal prescripts required for accurate 
reporting to all stakeholders. 


The finance department 15 responsible for the functions of supply chain, expenditure, 
revenue, and budget and reporting as follows; 


DEPARTMENTAL FUNCTIONS 


Supply Chain Management: 

This unit is mainly responsible for the following functions: Tenders, Quotations and 
suppliers database. 

Expenditure Management: 


This expenditure unit is responsible for payments and remunerations. 


Revenue Management: 


The revenue unit is primarily responsible for tariffs, billing, rates, credit control, debt 
collection, cash receipts and banking, customer care and insurance. 


Budget and Reporting: 


This unit is responsible for the following functions: Budgeting and reporting, cash 
management, reconciliation, annual financial statements, management accounts and 
financial systems. 


FINANCE POLICIES 
e Supply Chain Management Policy 
e Credit Policy 
e Debt Collection Policy 
e Asset Management Policy 
e Property Rates Policy 
e Salary Policy 
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Policy & Procedures Development & Implementation 


The council developed its policy in line with the Supply Chain Management regulations 
issued by National Treasury. 


The National Treasury developed a generic supply chain management policy which was 
amended to suit the needs of the municipality. The policy was then presented to Council 
and adopted on 29 May 2013 with the effective date being 1 July 2013. 


The Provincial Treasury regularly reviews the supply chain management policies of 
municipalities in order to ensure that they comply with the relevant amendments to 
legislation. 

Changes to the policy will be made as and when required. The policy has been fully 
implemented. 


AUDIT OPINION 

It is with great pride to mention that the Municipality has maintained a clean Audit opinion 
for the third time. lt has also shown the great work done by the Council in leading the 
administration of the institution. 
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Description 


R thousands 


Revenue By Source 





Property rates 

Property rates – penalties €: collection charges 
Service charges - electricity revenue 
Service charges - refuse revenue 
Rental of facilities and equipment 
Interest earned – external investments 
Interest earned – outstanding debtors 
Fines 

Licences and permits 

Agency services 

Transfers recognised - operational 


Other revenue 


Total Revenue 


2015/16 


Audited 
Outcome 


14 529 
855 
27 579 
1 960 
38 


7 271 


359 
456 
1 744 
82 571 


12 646 


150 007 


Original 
Budget 


14 355 
428 
33 484 
2138 
154 

4 470 
420 
28 
398 

2 806 
80 386 


1310 


140 377 


OPERATING INCOME 


Budget Year 2016/17 


Adjusted 
Budget 
14 355 1068 16 068 
778 107 1158 
33 484 3 106 28 727 
2138 189 2 122 
154 10 183 
6970 827 9 920 
28 1 25 
503 46 469 
2 006 117 1 605 
80 386 (440) 77 373 
4 853 86 1 767 
145 655 5116 139 416 


Monthly actual YearTD actual YearTD budget YTD variance 


14 355 


778 


33 484 


2 138 


154 


6 970 


28 


503 


2 006 


80 386 


4 853 


145 655 


YTD variance 


% 


1713 12% 
380 49% 
(4 757) -1496 
(16) -1% 
29 19% 
2 950 42% 
(3) -9% 
(34) -7% 
(401) -20% 
(3 013) -4% 
(3 086) -64% 
-4% 

(6 239) 


68 | Раве 


Description 


R thousands 


Expenditure By Type 





Employee related costs 


Remuneration of councillors 


Debt impairment 


Depreciation & asset impairment 


Finance charges 


Bulk purchases 


Other materials 


Contracted services 


Transfers and grants 


Other expenditure 


Total Expenditure 


2015/16 


Audited 
Outcome 


39 757 


6 174 


294 


11 651 


29 


22 924 


710 


2 994 


327 


32 081 


116 942 


OPERATING EXPENDITURE 


Budget Year 2016/17 


Original Budget ae Monthly actual YearTD actual YearTD budget YTD variance 
49 406 49 406 4 621 44 074 49 406 (5 332) 
8 074 8 074 624 6 802 8 074 (1 272) 
629 629 = = 629 (629) 
10 377 15 377 182 182 15 377 (15 195) 
685 685 (344) 266 685 (419) 
30 629 30 629 1954 34 834 30 629 4205 
1 328 1718 104 671 1718 (1 047) 
3 019 3 239 602 3 473 3 239 234 
3 083 2503 182 3 010 2503 507 
30 583 31 412 4 117 17 248 31 412 (14 164) 
137 814 143 673 12 042 110 560 143 673 (33 113) 


YTD variance 


% 


-11% 


-16% 


-100% 


-99% 


-61% 


14% 


-61% 


7% 


20% 


-45% 


-23% 
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CAPITAL EXPENDITURE 


Budget Year 





2015/1 
orate 2016/17 
Vote Description 
кше оош шей Monthly YearTD actual тар YTD variance YTD variance 
Outcome Budget Budget actual budget 
R thousands % 
Capital Expenditure 
Governance and Administration 2 434 200 2 170 1 174 670 (496) -74% 
Community and Public Safety 572 2 000 2 204 452 547 2 204 (1 657) -75% 
Economic and Environmental Services 21 337 41 557 18 755 3 767 12 946 18 755 (5 809) -31% 
Trading Services 4395 500 10 219 258 15 569 10 219 5 350 52% 
Other (Animal Pound ) 2 000 2 000 2 000 (2 000) -100% 
Total Capital Expenditure 28 738 46 257 35 348 4478 29 237 33 848 (4 611) -14% 
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Investments by maturity 
Name of institution & investment ID 


R thousands 

Municipality 
FNB-61240006266 
FNB-62618238655 
FNB-62605479767 
NEDBANK-037165015337/01 
NEDBANK-037165014802/01 
NEDBANK-037165014802/16 


NEDBANK-037165018956/01 


NEDBANK-037165018956/18 


NEDBANK-037165013008/49 
NEDBANK-037165013415/03 


NEDBANK-037165026169/01 


NEDBANK-037165026169/05 


NEDBANK-037165013415/12 


INVESTEC-1100529803451 


INVESTEC-1100529803453 


TOTAL INVESTMENTS AND INTEREST 


Type of 
Investment 


CALL ACC 
CALL ACC 
CALL ACC 
DAILY CALL 
DAILY Call 
DAILY CALL 


DAILY CALL 
8 DAYS 
DEPOSIT 


60 DAYS 
DEPOSIT 


DAILY CALL 


DAILY CALL 
FIXED 
DEPOSIT 
FIXED 
DEPOSIT 
FIXED 
DEPOSIT 
FIXED 
DEPOSIT 


INVESTMENTS 


Expiry date of 
investment 


NO MATURITY DATE 
NO MATURITY DATE 
NO MATURITY DATE 
NO MATURITY DATE 
NO MATURITY DATE 
NO MATURITY DATE 


NO MATURITY DATE 


2015/10/25 


NO MATURITY DATE 
NO MATURITY DATE 


NO MATURITY DATE 


Accrued 
interest for the 
month 


1 611.77 
83 338.25 
60 384.32 

1 832.99 
10 496.17 
24 054.07 


1 928.44 


3 593.83 


42 294.82 


36 982.05 


3 092.84 


190 415.17 


К 460 024.72 


Yield for the 
month 1 
(96) 


4.0% 
0.0% 
6.9% 
6.8% 
6.8% 
6.8% 
6.8% 


6.9% 


7.8% 


6.8% 
6.9% 


6.9% 


7.8% 


7.9% 


7.7% 


Market value at 
beginning of the 
month 


496 453.38 
14 802 170.97 
10725 194.88 

327 961.36 

1877 991.58 
4 303 791.89 


345 039.34 


638 319.30 


21 062 421.56 
8 034 122.27 


100 215.85 


8 240 050.87 


19 000 000.00 


33 275 707.69 


14 012 406.91 


К 137 241 847.85 


Change in market Market value at end 
value of the month 


498 065.15 

14 885 509.22 

= 10 785 579.20 
329 794.35 

1 888 487.75 

4 327 845.96 


346 967.78 
641 913.13 


21 062 421.56 


-7 000 000.00 1 076 417.09 


3 243 143.71 3 380 341.61 


-8 243 143.71 0.00 
19 000 000.00 


33 275 707.69 


14 202 822.08 


R -12 000 000.00 R125 701 872.57 
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GRANTS REGISTER 


UMUZIWABANTU MUNICIPALITY 


DETAILED SCHEDULE OF CONDITIONAL GRANTS AND RECEIPTS AS AT JUNE 2017 


Grant name 


Small Town Rehabilitation 
LIBRARY 

FMG 

LUMS 

IDP 

MIG 

Government Expert 

EPWP 


Disaster Management 


Unspent 
at beginning Received 
of year during year 
R R 
3 301 224.02 2 000 000.00 
738 000.00 
- 1825 000.00 
73 000.00 
57 500.00 


0 22 275 000.00 


7 889.70 


- 1 129 000.00 


317 163.00 5 


Total Received 
YTD 
R 


5 301 224.02 


738 000.00 


1825 000.00 


73 000.00 


57 500.00 


22 275 000.00 


7 889.70 


1 129 000.00 


317 163.00 


Expended 
during year 
R 


260 741.00 
738 000.00 


1825 000.00 


57 500.00 


22 275 000.00 


1 129 000.00 


317 163.00 


Unspent 

at end 

of year 
R 


5 040 483.02 


-0.00 


73 000.00 


0.00 


7 889.70 


% Spent 
YTD 


5% 
100% 
100% 

0% 
100% 
100% 

0% 
100% 


100% 
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3 756 776.72 27 967 000.00 31 723 776.72 26 285 241.00 5 121 372.72 83% 
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COMPONENT C: MANAGEMENT CORRECTIVE ACTION PLAN 


Corrective Action 























5 
с 
= Description of Management Progress to 
Finding a Action Date 
о 
Non Compliance 
Maintain and monitor monthly 
financial reports submitted by 
NCT. 
Procurement issues to be 
Failure to prevent irregular included as a standing item in all 
1 expenditure in the current year NCT and Management meetings | CFO/MM 30-Jun-16 Ongoing 
2 Annual performance evaluations Performance assessments for 
not performed HOD's will be conducted 
Manager 
IDP/PMS 18-Jan-16 Completed 
Supply Chain Management 
SCM Manager to compile 
monthly reconciliations and 
submit to the CFO for reviewal. 
Not all section 36 deviations in 
terms of the SCM regulations are Thorough review of AFS by an 
disclosed in the financial independent person before Manager: 
3 statements submission to Auditor General. SCM/CFO 30-Jun-16 Ongoing 
SCM process not followed in terms To mee there are 3 written | 
of obtaining 3 written price quotations, before authorisation Acting CFO and 
4 quotations of orders Manager SCM Immediately Ongoing 
Request for quotations not Compliance checklist will be Acting CFO and 
5 advertised on municipal website implemented Manager SCM Immediately Ongoing 
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Depreciation on assets that were 
purchased during the year was not 
pro-rated 









No consistency between targets/ 
7 indicators in the SDBIP and APR 


40 


43 





8 Indicators not well defined and 
targets not measurable 


45 


Compliance checklist will be 
implemented and review of AFS 
by independant person before 
submission to AG 


CFO 


Manager 


30-Jun-16 







Ongoing 














9 Reported achievements not 
verifiable 








46 











Legend 


Misstatement in financial 
Statements 


Misstatement in annual performance report 
Non-compliance with laws & regulations 


Internal Control deficiency 





Revise SDBIP IDP/PMS 30-Mar-16 
Manager 
Revise SDBIP IDP/PMS 30-Mar-16 
POE's will be compiled each 27-Jan-16 
quarter by all HOD's and 
submitted to the PMS Manager | 
department for verification. IDP/PMS Ongoing 
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COMPONENT D: SERVICE DELIVERY PERFORMANCE 
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Responsible Department: TECHNICAL SERVICES [ANNUAL PERFORMANCE REPORT FOR THE YEAR ENDING 30 JUNE 2016 (QUARTER 1,2,3 AND 4) Actual Means of Budget by vote 


































achieved verification 
Project Management Unit, Development/Town planning, Electricity, Housing [QUARTER 1 [QUARTER 2 QUARTER 3 QUARTER 4 ‘CHALLENGES / 
REASONS FOR 
DEVIATION 
National Key Strategic Performance Projected [Actual Projected [Actual Projected [Actual Projected 
Performance Area [objectives Indicators 
Basic Serice Delivery [То ensure proper Date of Adoption зо-вер-т5 Not achieved N/A NA NA NA NA NA Star capacity and [Мө achieved 7 NA 


Budget constraints 
regarding 
appointment ог 
service provider to 
develop the plan. 


management and 
maintenance of the 
existing 
infrastructure 























































































Facilitation oF number of households Contractor 362| res of 530 за 375 or 536 580! eze wA Report =s 
electricity electrified currently busy 
installation with the 
construction of 
LV Lines and 
planting poles 
Basic Sonico Delivery [Provision of low [Number of units to be WA 35|Not achieved. 35 100 Not achieved |Gurently кашља [Target nor Progress report Homan Señiement 
cost housing — built Submission to for the approval by achieved funding 
[provision of DoHS TEAC for the DoHS: MEG 
houses in aspproval 
KwaMbotho Not Achieved 
Basic senice Delivery [Provisión of low a7| Nor achieved” a7 Nat achieved. a7 женеме [Беїауа due to Acad Gloseaut Report Homan Setlement 
cost housing ie wait кул Process of beneficiarias who funding 
Seen er deregistration or Wars located cutalda 
provision beneficiarios municipal 
falling outside boundaries. 
KwaFodo the project 
boundaries was 
delayed 
Basic Sonico Delivery [Provision of low Bulk services Buik services wir Bulk water wie bulk services | Target not [Delays due to slow SCM stage |Ргесгева report WA 
¡cost housing — services achieved, progress by the 
[provision of however baulk [district municipality 
houses in sevices have |!” completing the 
KwaMazakhele : been ute waters services 
Phase 3 Work in completed by 
progress the District. 
Basic Senice Delivery [Provision of low Advertisement. [Planning stage SGM process bean [вет wie om Targo achaved. [NA Женеша Progress report WR 
cost houses in be built rocess is at finalised [Appointment of 
KwaJali Phase 2 / SCM stage. сезе eee 
KwaMachi Phase2 mente and ИИ 
introduced to 
Basic Sonico Davey [Provision of low introduction of IAs [Not Achieved Fasa the [Not Achieved [Approval or Achieved A хене Progress reper 
lacet houses ia Sa submission ot business plans 
waMachi communities o! pusinese- лапа 
K ni ities of busine 
kwamachi 
Basic Sonics Бейчогу [Un-interrupted supply | Number of reports of i i 7 5 7 Oo] timed human Zou ata reports [Genes af rapora 










resource capacity 





lof electricity and 
Repairs of Electricity 
Infrastructure within 
24hrs 


infrastructure repaired 





Finalising of [Preparation 25-Jun-16 Council resolution 
SDF towards 
completion of 
projec 


Integrated land Date of completion of = Preparation Status Quo, Preparation Draft Vision, Preparation 
transformation and [Management =. Reviewed, SDF towards towards Strategies and towards 
institutional [spatial Planning completion of completianiot [Synthesis Report — |completion of 


Final draft to be project. 
development project. project. Јан раје 


Visioning and 
strategy 
workshop, 
stakeholder 
workshop for 
nodal surveys. 








Tnalsed and Gounen resolution 
adopted in August 
2015. 


Completion of Date of completion of || NA 
transformation and [|municipat LUM LUMS Review 


































Institutional SCHEME 
[development [rl | 
Basic Service Ensure proper Timeframe for within 30 days within 30 days дупета 30 days [Achieved Achieved monthly reports 
Delivery implementation _ |acknowiedaement within 30 days 

land monitoring of [and attending to 

building plans builging plans 

[submitted 
Basic Service Ensure топло number of reports Copies of signed 
Delivery ог all existing developed on building resource capacity reports 

building inspections 

conducted 

Municipal Ensure proper Timeframe for Tog report 
transformation ana [implementation _ |acknowledgement 
Institutional land monitoring of [and attending to 
development land use applications 


applications 





То ensure Compleion NVA Construction Construction Not achieved [Construction Not achieved [NA NA [Appointed bidder — [Not achieved Close out report 













































































































3 investment on Construction of declined bid after 
= infrastructure Bhudlu Road and appointment duo to | 
= development and | Bridge by date underestimation an 
= Barina delivery price escalation 
= 
8 
zii To ensure Gompletion Erection Construction 55% towards Construction o= Towards Gonstruction — [wire Construction SE Stow progress of [Achieved Progress report 
investment on of High Masts on ward] completion completion contractor Completion of side 
infrastructure 4 by date. walks, road 
development and marking ana 
service delivery НИ 
To construct New |[Gompletion of Project Planning [SGM Stage Project planning [SGM stage [Gonstruction [wir Construction Practical Recommendations | Practical Progress report 
Community comunity Hall in ward Completion on snag list completion 
facilities 5 By date 
To ensure the Percentage of the 15% өт 100 Not reported 25% of 100% оре |759% or 100% 5855 100% 77% Not achieved Financial report 
maximisation of _ [municipality’s capital 
the municipality's [budget spent on 
resources in a capital projects in 
sustainable terms of the IDP 
o ensure Completion == Project Planning [SGMStage Project planning [SGM Appointment of | Not achieved Construction E5% Tenders recieved | Target not Progress report 
investment on Construction of Contractor axceeded available | achieved 
infrastructure Gallway (and portion budget. therefore 
development and |of shepstone street) S82 was used as a 
¡service delivery an 
To ensure Upgrade of Landfill N Construction stageConstructio|construcuon Wie [Access complete —|Sonstrucion — [wir Construction Fencing is [Fencing comiste. [пот achieved Prowess report 
investment on site we n of access road [and fencing is at complete, However there were 
infrastructure and fencing ке B0% towards Municipality is in |deiays due to poor 
development and arcas completion. the process of |pertormance by 
development а demarcate — appointing a new |Gentracton, which 
У - service provider, [ted to termination. 
ue to poor 
To ensure Completion Construction Achieved. N7A YA WA WA WA NA WA Achieved Gloss out report 
investment on construction of completed by 30 
infrastructure Phumza Community September 2015 
development ana [най by date. 
service delivery 
= Job creation and [61 EPWP participants Bi new participants] вт $1 вт вт US Si Achieved HA Report EWP Grant 
= poverty eliviation 
3 rough EPWP. 
E 
5 
Ea ROADS AND STORM WATER 
8 To ensure Number of report of Е 9 E ој 3 [2 s z[naseauate Wot achieved Coplas of reports 
m investment on access roads Resources and 
infrastructure maintained Constant breakdown 
development and "Y 
undi MERE 











Responsible Department: FINANCE DEPARTMENT 





Project Management Unit, Development/Town planning, Electricity, Housing 








National Key 


Strategic Objectives 





Performance! 













Performance Indicators 
Area 

Financial To ensure that the Submission of 
Viability and organisations monthly 





























Management |finances are statement of cash 
managed out flows and 
sustainably / cash In- flows to 
Ensure annual cash [Treasury by date 
flow management 

Financial Implement proper |Percentage of 


viability and 
management 


Creditors & 
Payments 
Administration 











invoices paid 
within 30 days 
from the receipt 
by creditors 
































































































Financial Accurate and Date of 
viability апа |timeous payment of [completion of 
management |salaries payroll 
Provide Indigent Number of 
Household qualifying 
Subsidization households with 
access to free 
monthly basic 
services annually 
Financial Improve Debt % Reduction of 
viability and Collection (revenue |the debtors book 
management  |enhancement) by date 
Development of an |Submission of 
Annual 2015/16 
Procurement Plan Procurement Plan 
to MANCO for 
adoption 31 July 
14 
Financial Implementation of |Turnover time for 


viability and 
management 


Supply Chain Man 
Policy. 























the acquisition of 
goods & services 





Conduct a cleansing 
and verification of 
the Supplier 
Database 

















Number of 
verification / 
cleansing 
conducted on the 
supplier data 
base 












Continuous Update 
of asset register 








Updated GRAP 
compliant FAR on 
a monthly basis 













































































































[ANNUAL PERFORMANCE REPORT FOR THE YEAR ENDING 30 JUNE 2015 (QUARTER 1,2,3 AND 4) Actual achieved [Means of Budget by 
verification vote 
QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 [CHALLENGES / 
REASONS FOR 
DEVIATION 
[Annual target Projected [Actuar Projected [Actual 
Within 10 working [within 10 [Achieved [within 10 [Achieved 10 working | Achieved Within ТО working | Achieved N/A Achieved Monthly cash flow 
days monthly. working working days days days report 
days 
10055] 100%|Achieved 100% |Achieved 1007%|Achieved N/A Monthly 
expenditure 
reports 
Monthly By25^or  |Achieved |By25"ofeacn [Achieved By 25th of each [Achieved By 25th of each [Achieved NA By the 25th of [Раугоп reports 
ISO non Рона въ month month Every month. 
Achieved 
payroll by 
approved due 
dates 
5856 of qualifying 5856| Achieved 5856| Achieved 5856] Achieved 5856] Achieved NA 5856 of qualifying [indigent data 
households with households with |base register 
access to free ИА 
monthly basic 
monthly basic Sonics 
services Achieved 
pr 596 1.6796 1096 200% | 10-00%| 3.00% 20.00% 1.6855 Not Aci Debtors age 
(21.54%) analysis Report 
31-Jul-14 Bi-Jul-a4|Achieved |N/A NA NA NA NWA N/A N/A Submission was | Minutes of WA 
done befor the MANCO meeting 
31st of July 
Achieved 
60 days Turnover [60 days Achieved [60 days [Achieved во days Turnover [Achieved 60 days Turnover |Acieved N/A 60 days Turnover [Minutes log of 
time for the Turnover Turnover time time time time. Achieved Idates when 
acquisition of time tenders were 
goods & services advertised / Bids 
above 200K awarded register 
verification / Verification [Achieved — [verification [Achieved Verification Achieved Verification Achieved NA n done. [monthly NA 
cleansing Achieved / financial reports 
conducted on the 
supplier data base 
On going 
3 Monthly [achieved [3 Monthly FAR [Achieved S Monthly FAR |Achieved S Monthly FAR |Achieved WA 3 Monthly FAR [Asset register 
FAR updates| updates done updates done updates done updates done in 
Вака every quarter. 
Achieved 
12Monthly S 71 апа| 3 Monthly S [Achieved |з MonthlyS 71 [Achieved з Monthly 5 71 [Achieved з Monthly S 71 [Achieved WA 3 Monthly S 71 |sec71reports to 
In Year Monitoring [71 and In and In Year and In Year and In Year and In Year council / Minutes 
Returns submitted | Year Monitoring Menang Monitors. Mentone) of Council 
Returns Returns Returns 
no later than 10 Monitoring Returns submitted no later] submitted no later| submitted no later| Meeting 
working days after [Returns submitted no than 10 working than 10 working than 10 working 
every month епа |submitted later than 10 days after every days after every days after every 
no later working days month end month end month end for 
than 10 after every every quarter: 
working month end етеме 
days after 
every 
month end 
al 1 1 al 7 7 7 7 [Achieved 4. Achieved Copies of 
quarterly reports 
S72 report to be N/A N/A Compliance of [Te be reported in [Compliance of | Tabled to Council [N/A WA WA Achieved N/A N/A 
submitted to Sec72 34 Quarter s72 on 27 January 
2015 
Council in January 
2015 
Date of approval of| 31 Асе ла| 27-Aug-15| N/A [Achieved NA NA WA NA N/A Process Plan was|council 
the budget process adopted onthe [resolution and 
plan 31 August 27th August. copy of plan 
2015 Achieved 
Submission of AFS 31-Aug-15|Achieved |N/A N/A N/A N/A N/A N/A N/A AFS was Proof of 


Financial Ensure compliance |Monthly 71 and 
viability and with Sec 71 & 72 In Year 
management [Reports, National Monitoring 
Treasury Reports & [Returns 
Statutory Returns. [submitted by 
legislated 
deadline 
(Monthly 
National Grant 
Returns as 
allocated in terms 
of DORA by 
legislated 
deadline) 
Financial Ensure compliance [Quarterly 
viability and with Sec 72 & 28 Verification 
management reports, National Reports of 
Treasury reports & [Conditional 
Statutory returns. — [Grants 
transferred and 
Statement of 
Capital and 
Operating 
expenditure 
submitted not 
later than 24 
working day after 
the end of every 
quarter 
Ensure compliance [Produce 572 
with Sec 72 & 28 report and 
reports, National submit to Council 
Treasury reports &  |for adoption 
Statutory returns. 
The municipality Preparation of 
ensures preparation |the budget 
of budget and process plan 
compliance with all 
legislative 
requirements 
Financial Preparation and Prepare annual 


viability and 
management 





submission of 
annual financial 
statements to 

auditor general 







financial 
statements and 
submit to Auditor 


by 31 August 2015 


General 








submitted submission 
before 31 
August. 


Achieved 

















DEPARTMENTAL PROGRAMME: ADMINISTRATION ,AUMAN RESOURCE MANAGEMENT & ICT MANAGED SERVICES 





[Challenges faced =. 






























































































IDP [NATIONA [STRATEGIC KEY [ANNUAL [ANNUAL QUARTER 1 PMS REPORT QUARTER 2 PMS REPORT QUARTER З PMS REPORT QUARTER 4 PMS REPORT [Actual Achieved / Not [Means of verification Budget 
Ref |LKPA OBJECTIVES PERFORMAN [TARGET BUDGET Planned corrective /Achievedfor the Year 
СЕ JALLOCATION actions 
INDICATOR 
(ken 
PROJECTED [ACTUAL PROJECTED [ACTUAL PROJECTED [ACTUAL PROJECTED [ACHIEVED 
To Ensure Percentage 100%] Training vote 25% 0%| 50% spent on the [6% expenditure N/A N/A 100%] Achieved 100% Achieved Financial Report Bursary Vote 
institutional municipal training 
development & vote 
Sound 
administration N/A 
Ensure that Date 30-Sep-15] N/A 30-Sep-15] Not Achieved. The [Review on Not Achieved N/A Notachieved [N/A Not achieved 
municipal has Adopted process of municipal 
E proper resource in developing job organogram 
Е [respect of human discriptions required 
2 resources that the HR unit 
а (Organogram) utilise the current 
3 organogram, and due 
to time and capacity 
E constraints, there N/A Not achieved N/A N/A 
Е Ensure retention of| Date 30-Dec-15|- N/A Planned for Q2 Adoption of Retention policyis |N/A N/A N/A Achieved [Adoption of municipal [Сору of policies reviewed 
= municipal adoption of municipal in place. Was Policies reviewed retention policy was 
5 employees Municipal retention policy. [developed and in ад. completed in the 
Е retention adopted n the second quarter. 
2 policy by previous f/y. Achieved 
8 MANCO 
в N/A N/A 
= Ensure Review of |Numberof ЗјМ/А N/A Planned for Q2 Number of HR Travelling and N/A N/A N/A [Achieved 
= the Human HR Polices policies to be subsistance policy as Policies reviewed 
Resource Policies [Reviewed reviewed, well employment in Q4. 
Equity have been 
presented to 
MANCO and are due 
to be submitted to 
the new Council Copies of reviewed policies 
N/A Achieved and minutes 
To improve skills [Submission 30-May-16|N/A N/A WSP Submitted to [|Submission of То be reportedin |N/A N/A 30Jun-15 [Achieved in the [Achieved in the 3rd 
capacity for the lof 2015/2016 LGSETA by 30May — [wsPtoCouncil [as 3rd Quarter. Quarter 
municipality to |WSP council 2015, and is due for 
render effective submission again by 
services Ath Quarter proof of submission N/A 
= Capacity building [Number of [za 3|5( Nolitha Chemane, [Number of Achieved and N/A N/A 3 Achieved. 3 Achieved. 3 
= of municipal staff |beneficiaries Slindile Ngcobo, beneficiaries reported in Q1 Beneficiaries Beneficiaries 
ЕБ [through training. [identified for Kgomotso Letebele, [identified for 
= МЕМР and Loyiso Ndawonde & |МЕМР and СРМО 
= cemo Mthandazo Mpela) [training Report with list of approved 
E training, N/A beneficiaries Bursary Vote 
5 Capacity building |Date of 30-sep-15|N/A 30-Sep-15| Not Achieved Establishment of [Achieved N/A N/A N/A N/A Establishment of 
s of Municipal staff |estabtishmen training training committee was 
Е [through training. feorthe commit done in the 2nd report on establishment of 
H Committee N/A quarter. Achieved committee N/A 
= Ensure that the Date of 30-Sep-15[N/A Date submission of EE[DOL has revised date submission [Planned for Q3. will [date submission  [ACHIEVED. As [N/A N/A 
Ë Employment submission report. submission dates 1rst|of EE report to bereportedinlast [оғ EE report to per DOL 
5 Equity Planisin of report January. DOL. quarter. DOL. requirements 
2 [piace N/A Achieved proof os submisston N/A 
E Date of 30-Sep-15|N/A Draft Employment Not Achieved Date adoption of |ЕЕР was submitted |Date adoption of [N/A 30Jun-15|Achieved in the [Achieved in the 3rd 
8 adoption of Equity Plan submitted ЕЕР by MANCO Ito MANCO, however |EEP by MANCO 3rd Quarter Quarter 
5 the EEP to MANCO for the plan was not 
= commetnts adopted hence it 
was resolved that a 
special MANCO 
meeting should be N/A Copy of approved ЕЕР 
Ensure continuous [Date of 30-sep-15|N/A New Health and Achieved, 2015/08/13|Election of new  |achieved. Reported [N/A N/A N/A N/A Achieved. Reported in 
health and safety [election of Safety reps elected. [List attached health and safety Jin Q1 ал 
environment new Health on the 30 September reps. 
within the and Safety 2015 
municipality N/A сору of minutes of election |N/A 
Physical зо bec2-15 |вов 000 N/A N/A, Planned for Q2 [world AIDS Day [Achieved. Programm|N/A N/A N/A N/A N/A Achieved. Programm Copy of report on Worls Aids 
wellness (EAP) and physical was held in the 1rst was held in the 1rst Day program 
Financial 28-Feb-16| R 96,000| N/A N/A, Planned тогаз [Financial wellness |PLANNED FOR as [Financial wellness [ACHIEVED. N/A N/A ACHIEVED. Financial 
wellness programme programme Financial |wellneday for workers 
wellneday for held on the 18th 
workers held on February. 
the 18th 
February N/A сору of report of wellness day 
ADMINISTRATION AND ICT MANAGEMENT ADMINISTRATION AND ICT MANAGEMEN MINISTRATION AND ICT МАМАСЕМЕ ADMINISTRATION AND ICT MANAGEMENT: 
Ensure compliance [Number of Е 727 1] o] Non functional Not achieved N/A 
with the Collective | meetings = МИА = N/A = МА committee 
Bargaining planned for 
Agreement the Local 
Labour Forum 
adhered to. 
n/A 
Strengthen Fully 30-Jul-15|N7A upload all the [80% website Achieved. Website is 
information functional required information [information uploads [Have all user Up vo date website 100% Upto date 200% Up to dara upto date 
communication [website onto the website аз [were done š 
Ке a о осм logged оп to the website website 
systems intranet by Q4 
N/A Copy of IT Report N/A 
Strengthen Functional 30-Jul-a5[N7A Setup all user emails [Registered 90% of All users are registered 
erosión Wi snerbUSD andingister ther the users onto the [Conduct Engaments with SITA [intranet Orientation all users Intranet Orientation all users registered а 
communication July 2014 ento the intrant intranet Orinetation for orientation in registered in the in the intranet 
technology 
унаса. workshop for all [progress and all users Intranet nA PERAI ja 
Ensure an efficient [Date 30-Jun-16[N7A N7A МИР A teltrace system and а 
e летења Check best Open discussions in the | Ongoing print out | a teltrace system | Ongoing print out | A teltrace system маса Рене Has 
management lon of an A District Wide IT Forum reports anda budget reports anda budget been setup. Achieved 
system electronic 
filing system besrsofuron. for the best filling monitor has been monitor has been 
system. setup set up Copies of monthly user 
N/A reports N/A 
N/A Fully functional teltrace [offices are connected to 
Ensure effective and [Fully functional Set up all users pin 90% pin codes were [print out monthly |N/A Appointment ef [60% of workdone| Phase 1ofthe — Fully functional реч Воин > [ales 
E 
efficient teltrace and codes and enforce setup pin code reports for Service Provider to link offices | project completed r teltrace and budget system. Achieved 
telecommunication [budget telephone policy each user montior system 
management montior 
syestem system 
30-Mar-16 N/A N/A 
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OFFICE OF THE MUNICIPAL MANAGER Baseline ANNUAL PERFORMANCE REPORT AS THE YEAR ENDING 30 JUNE 2015(Q1,2,3 AND4) Actual Achieved / Not |Меапз of Budget 


ТОР, PMS, LED, YOUTH, SPECIAL PROGRAMMES, PUBLIC 
PARTICIPATION 8 NTERNAL AUDITNG 


Performance 


National Key Strategic Objective Performance |Projected Projected Projected Projected Projected 
Area 
T 












QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 Challenges faced & | Achievedfor the Year [verification 
Planned corrective 
actions 


N/A 





Achieved 1 Report Achieved i 1 Report (Quarter |Achieved 
(Quarter 1 PMS 1 PMS Report 
Report 


Achieved (4) PMS Copies of Quarterly 
reports sbmitted and reports sumbitted 
presented to EXCO 


Promote participative, 1 Report 


facilitative and (4th Quarter 
Report) 









(Quarter 1 
PMS Report) 





accountable governance 


Prepare Annual 31-Jan-16|Draft Annual [Achieved Draft Annua! [Achieved 2014/15 Annual | Achieved Oversight герой  |Achieved (Copies of Annual N/A 
Performance Information Report Report Report 'on the Annual report and Oversight 
presented to presented to Presented to Report submitted report 
(OA састав МАМСО МРАС Council by 31 to Council for 
Treasury by 31 August January 2016 approval by 30 
2015 March 2016 
Promote participative, 31-Jan-16] МА N/A N/A OPMS Reviews | Mid - Term Revies | МА NA NA Mid - Term Revies Copy of minutes of |PMS Vote 
facilitative and / Mid-Term conducted on the conducted on the 19th - | Ма-Тет Reviews 
accountable governance / Assessments | 19th - 20th 20th January 2016. 
. January 2016. 2013/2014 Annual 
OPMS Reviews and 2013/2014 Annual performance 
Reporting performance Asessments conducted 
Asessments on 18th January 2016. 
conducted on Achieved 
18th January 


‘Conducting Quarterly 1|Achieved 1|Achieved + Achieved 1 Achieved NA (4) Achieved Copy of minutes of NA 
Performance Reviews performance reviews 

31 Aug 2015 By 31 Aug Adoption о |РМ$ policy N/A N/A NA NA PMS Policy Ni Achieved. However the |Copy of PMS Policy 
2014 PMS Policy submitted to MANCO submitted to EXCO target of adopting the апа EXCO approval 
b for inputs for adoption policy by 31 August 
E k was not met. 
ramewor 
by 31 August 
2015 


м 
Ensure compliance with Ensure all sec 30-Jul-14] Ensure all sec|Achieved N/A №, N/A N/A N/A Achieved Copies of N/A 
Section 57 of the MSA. 56 & 57 56 and 57 perfomance 
performance contracts 
performance 
contracts are 
contracts are signed by 31 
July 2015 and 
submitted to 
| COGTA 
Development of the IDP / i Ву 31 August | Adoption of Achieved N/A м 
2016-2017 IDP document process plan by 2014 process plan 
by 31 August 
adopted by the 30June 31 August 2015 2015 
2016 
N/A м 
VA Y, 


'A 
'A 
А МА МА Achieved. Process plan | Сору of Council N/A 
was adopted before the |Resolution 
31st of August. 
Promote participative, 10 Road shows |10 Road shows | № N/A 'A Achieved Copies of attendance|Public participation 
facilitative and conducted IDP/Budget i: 
accountable governance / roadshows 
Ensure deveopment and Adoption of N/A N/A N N/A N/A Adoption of Achieved. IDP Achieved. IDP Adopted |Сору of Council 
adoption of the 2016-17 Reviewed IDP Reviewed IDP by |Adopted on 27 May on 27 May 2016 resolution 
IDP by 30 June 2016| 30 June 20167 |2016 


LOCAL ECONOMIC DEVELOPMENT 

























MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPME! 













continuous monitoring of N/A 


OPMS performance 






























































N/A Ву 30 Not Achieved N/A A meeting to fast |N/A 
December 
2015 


Appointed consultant | Мо: Achieved N/A LED vote R350 000 
failed to deliver on the 
end product. The 
contractor has been 
terminated, after 
numerous attempts to 
{гу and resolve the 


To establish economic By 12/30/2015 |N/A 
growth and development 
in all economic / Ensure 





track the project 
has been initiated 
to try and resolve 
the issue of poor 
performance by 
«на тапет 











Implementation of the 
LED strategy 





nance and Public 








COMMUNITY SERVICES 


DEPARTMENT 


ANNUAL PERFORMANCE REPORT FOR THE YEAR ENDING 30 JUNE 2016 (QUARTER1,2,3 AND 4) 




































Actual achieved 


Means of 





























































































































































































































































































































verification vote 
QUARTER 1 QUARTER = QUARTER 3 QUARTER а CHALLENGES 7 
REASONS FOR 
DEVIATION 
National Key ‘Strategic Performance Projected Actuar Projected Actuar Projected Actuar Projected Actuar 
Performance Area [objectives Indicators 
Municipal Vehicles registered [Number of Three reporte 3| згерогъе 3 3 reports = 3 reports NA Achieved (12 reports) Gopies of reports Wa 
transformation and in rand value reports reflecting а total of reflecting a created anda reflecting 223 
Institutional produced on E RAIN total of 180 total 208 vehicles 
development vehicles registration азма Vehicle Vehicles registered and 
registered. registration in registered & licensed 
the second licensed for the 
quarter quarter 
Promotion of read [Number of Three reports a| a reports = 3 reports = 3 reports WA Achieved 12 reports Gopies of reports WA 
traffic signs reports concluded reflecting reflecting 391 created with reflecting 371 
Produced on сре заета, learners total of 493 learne bookings 
registered a total ог ES 
learner ep bete cie at registered and learners 
bookings total of 184 bookings 
municipal Improvement of [Number of Three reports E а Repors = 3 reports = 3 reports WA Achieved та терена Copies of reports WA 
transformation and traffic control in reports reflecting Saz drivers’ reflecting 701 produced with reflecting 620 
Institutional town — registration | produced on Поепоже repistares. driver's licences a total of 654 driver licenses 
development and licensing of driver licenses ee eee duda registered. And drivers licences recorded 
vehicles registered. a total of 826 recorded 
licences issued 
Municipal Provision of safe Number of Three reports show а aja reports 3 Reports 3 3 reports Gopies of reports Wa 
transformation and environment reports produce total of 79 vehicles reflecting a produced with reflecting 138 
Institutional Е Were tented tor cin total of 129 a total of 124 vehicles tested 
development uc vehichles vehicles tested for roadworthy 
Basic service Delivery | Fulliment of fest [Date of approval Approval of Not achieved WZA NZA туд ÍA WA NA Tack стан сарасну Not Achieved 
and Infrastructure.” | Operations (Repairs or fleet fleet 
Development epcimaintensnos,, | mapagement management 
fuel and ой, tracicer) M plan by 30 Sep 
obligations. 2015 
Municipal To vigllantiy plan [Date adoption N7A N/A N/A N/A Sodun-is[NOT ACHIEVED [SERVICE Not achieved WA Disaster vote 
transformation and and manage of Disaster PROVIDED HAS Be 
Institutional unforeseen natural | Management ташы де ссн 
development disasters Plan Reviewed eo 
COMPLETION IN 
THe NEXT Б/у 
(Good Governance and Number of Е 7 Е [ a] >| Shortage ог WA WA 
Community participation disaster personal, the 
Е Pss disaster officer was 
campana tix promoted to 
all muntetpal position. Position 
wards Ras been advertised 
to be filled in the 
next vy 
Municipal transformation | To vigitantly plan [bate ог а Achieved N7A КА WA TED vere 
and Institutional and manage capacity 
aida unforeseen natural [building on 
disasters disaster 
management 
nformal 
economy) 
municipal To vigilantly plan |Number of ajma G[23 incidents = а monthly 2 reports due to [va 32 Achieved Gopies of reports R21085.00 has 
transformation and and manage reports on assessed and reports created no disaster been used for 
Institutional unforeseen natural |disaster emergency with a total of incidents in the quarter 2 
development disasters related rel f was 60 households month of Apri! 
incidents provided to the assessed and 
assessed affected assisted 
[God Governance = To vigilantly plan [Number of WA a) Deca training E e| т Achieved 7 = Achieved Repon WA 
¡community participation [and manage training programme was Workshop to 
unforeseen natural | programmes held at ward а build institutional 
disasters conducted on fire services capacity for firo 
by-laws fighters 
Municipal Number of 5] а ЈА total ors fire т 3auarter ат report WA [A Achieved Сору of report 
transformation and reports incidents were report reflects a 
Institutional developed on reported and total 5 
development reported fires attended to structural fire 
within the damages 
quarte reported and 
attended 
Consolidated report 
compiled 
LIBRARY SERVICES 
Municipal Promotion of Number of ЕТ т E ЕТ ЕТ E E Wa a Achieved Сору of report WA 
transformation and learning reports to be 
Institutional created 
development Number of zn Blo report aue te z ЕТ zi Shortage of star. Not Achieved WA WA 
computer shortage of Current Cyber Cadet 
Pee dida cal Is also the acting IT 
officer, 
reports per 
month 
municipal Promotion of Provision of ЕТ 7 ЕТ т ЕТ ЕТ ЕТ WA а Achieved Gopies of reports WA 
transformation and learning new 
Institutional membership 
development reports 
municipal Promotion of Number or ЕТ 7 ЕТ ЕТ ЕТ ЕТ ЕТ WA a Achieved Copies of report 
transformation and learning Reports to be 
Institutional developed on 
development the circulation 
of books 
PARKS AND GARDENS 
Basic service Delivery [Ta ensure proper [Number ог ЕТ т ЕТ 1 ЕТ E ЕТ WA а Achieved pres of repons 
and infrastructure management and reports on 
Recent maintenance of the|sport fields 
existing maintenance 
Infrastructure (grass cutting) 
Basic senice Delivery [Ta ensure proper [Number of ЕТ 7 ЕТ ЕТ ЕТ ЕТ ЕТ Wa а Achieved Goples of reports 
and infrastructure management and reports on 
кимлери maintenance of the|park 
existing maintenance 
infrastructure per quarter 
Basic Senices and To ensure proper [Number oF ЕТ 7 ЕТ E E ЕТ ЕТ Wa а Achieved бортев of reports 
infrastructure management and reports on the 
све ле maintenance of the|maintenance 
existing of cemeteries 
Infrastructure per Quarter 
Number of ЕТ 7 ЕТ ЕТ ЕТ ЕТ ЕТ Wa в. Achieved Gopies of reports 
verge 
maintenance 
reports per 
quarter 
COMMUNITY FACILITIES 
Basic Senices and Safe keeping ог Date ог N7A WA 1] one report a[one report ат Report on me [N/A S Achieved Сору of report 
Development municipal and adoption of reflecting three reflecting 5 assessment of 
community the plan repair and repairs ana all municipal 
facilities maintenance maintenance facilities. 
conducted conducted 
Implementation of within the 
maintenance plan quarter 
Municipal Transformation [ensure continuous | Number or NA КУК report ap the report ат Report WA —Acnieved еру of report 


land institutional 
development 


recording of 
community 


reports 
regarding 
bookings or 
usage 





compiled 


reflecting that 
Town hall had 
42 bookings 
recorded and 2 





reflects a total 
of 25 bookings 
for small hall 
and 20 bookings 
forthe 


reflecting a total 
ot 17 bookings 
for the small hall 
and 23 bookings 
for the big 


APPENDIX A: WARD COMMITTEE INFORMATION 


Frequency of ward committee meetings per ward 


The ward committees have been relatively functional; however some have experienced some difficulties which have required the intervention 
of the Department of Cooperative Governance and Traditional affairs. The most pressing issue had been the poor report writing and non- 
submissions of ward meeting minutes, however there was no capacity building provided to address these challenges due to financial constraints 
at COGTA. 


710626 
Dlamini Nyamezela Belford 5426 088 076 538 4392 


Da e 07230 MAP PT 
Jwili Phumzile 0728 085 Lot R 076 507 9988 
w и 04240 | к aan a 
Duma Thulisile Ann Sarah 0424 088 F Mazithathele 083 984 8400 
ean | 052601 MO (рю. | 
Kheswa Brightness Thandeka 0526 086 F Gudlucingo 073604 8605 


WARD CLLR 


ш Pr $499 0 w e | жш 

Mnyandu Khosi 5429083 |M Bozana 736997516 
bat ee 0419.0 le eee 

WC MEMBERS Dlamini Ncanyana Florence 0419 084 F Mthintanyoni 076 105 3405 
йыш. s 09730: SE, 
Sikhosana Bongekile 0373 082 F Bhiliya 072 8357 119 
АЕ 5345 0 ll na) 
Xaba Thembuyise 5345089 |M Nkoneni 073 136 4843 
[шз NNI 37720: e l lea UE 
Maduna Dumisani 5772083 |M Sihoqo 078 244 6854 


Ndabazabanku 680104 
Khumalo Nicholus 6034083 | M Sigodini 078 366 0124 





82 | Раве 


761221 
5812087 | M Mnkangala 
581112 
Mlungisi Jolvert 5659089 M 079 812 3123 


Jali 
701220 
Khalala Petros 5940 081 M Bhidla 072 655 9973 


Sikhosana Musawenkosi Reginald 072 4023 059 








WARD CLLR 


мен aos u | [нь la 
Mbotho Vukani 5944083 | M Fihla 074 376 7839 
acto [Docs [бов |mpesu _ Pu 
Mdleko Dorcas Bonakele 0686 086 F Mpeshu 083 403 7687 
shape его м | [epe Jemosem | 
Mhlamvu Bheki Phineas 6022 083 Esiganseni 078 056 8052 
NIENTE 
Nyawo Sibongile Elizabeth 0535 087 F Bashaweni 073 161 9523 
AAA 


| 
з ЕЕС 
Goodman 800427 
Skhosana Mhlonipheni 5339087 |M Xambu 076 083 3003 
M 


810219 
Mdleko Ellen Sithandiwe 0859 088 


581220 
Houston Alwin Thomas 5137 089 


[wet [cm [sonne 

Davenhill Collin John 5094 086 
ame ање former | __|- [ooa ma | 
Glover Louisie 0266 086 Ghostown 078 691 3060 
Mndela Nancy 0687 089 Zelia 734901616 


401224 Mazakhele-Phase 
Sosibo Beatrice 0630 088 Two 
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WARD CLLR 


083 328 9477 










550915 Mazakhele-Phase 
Ceza Nontsokolo 087708 7 F Three 836166081 


mi m ER masi 
Malanda Manto Beatrice 0201 082 F One 073 549 6368 

атов |м | [rotnsases _ (озал? _ 

uo ____| мама _____| иза | __|- ratepayers lama | 
Weliswa 0089 085 F Rate Payers 082 839 6657 

аме emen |m | [oenas | эмиз» 

Gagai Zukile 6179080 |M Greenfields 734241829 


481010 Keate-Turner 
Nciki Mziselwa Lenford 5814086 |M Street 073 844 7888 


790212 
Dlamini Sthembiso David 6056 084 078 7718325 


ы шы с з, Б A 
Cwele Nomzamo 0368 089 Nyanisweni 071 273 7324 

озом |m | | manwe оваа _ 
мына [simon [mom [w | [esis | _ 
Mbukelwa Simon 5334082 |M Esikhulu 

[esos | |; [вы [nme _ 
ва maana Даваш | e [eonen | _ 
Maci Thab'sile Faith 0891 089 F Elangeni 

820105 
asi unus зов |m | tangen Pe 
"n ШЫ kia | i 
Nciki Gracious 1470 089 Qwebela 716409459 

r mesece — 060 | __|- освен оваа _ 

Јаћ Thobekile Doreen 0166 089 Ocingweni 073 966 2684 
iens [sonar [ion | __|- (оеш la _ 
Ngubelanga Boniswa F 1030 081 F Ocingweni 079 021 5730 
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WARD CLLR 








850510 
Machi Mzwandile 5813 083 M 072 306 6045 


600627 
Nkomo Caroline Phumzile 0749 089 079 816 4307 


"— "Bp 
Mzotho Mbonisweni Eric 6042 084 Mzukela Stad Van 078 216 6982 
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APPENDIX B: AUDIT COMMITTEE - CHAIRPERSON'S REPORT 





89 | Раге 
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APPENDIX D: AG AUDIT REPORT 


91 | Раве 


APPENDIX E: AUDITED ANNUAL FINANCIAL STATEMENTS 
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